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DISCLAIMER

Mastek'®

Trust. Value. Velocity

These advisory webinars are organized to equip
you with the latest updates.

The content of this session is based on the
interpretation of the material and documentation
that Oracle has released and is a general
guideline/recommendation only.
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®
How to read each Feature Summary? Mastek'

Mastek Feature
Analysis for Your

Mastek Impact Study on
Potential Impact to
users for using new
feature

— LOW: No large scale
impact. Regression
testing can be ignored.

HIGH: Needs to be part
SETAILS: - T — of the regression
testing.

Business
New Feature &

Introduced in latest
release by Oracle

If you're an HR Specialist, you can now change a contact’s start date on the Family and Emergency
Contacts page. As an HR Specialist, you can now complete all your administrative tasks using the Impact Level LOW

Short Description of responsive pages.

 NO: Already enabled
and ready to use with
some or no
configuration

YES: Need to opt-in to
J use the feature.

N
C
*  This feature isn’'t available for an employee or contingent worker while viewing their contacts’ Need to Enabl ND
the New Feature _ ! ploy € g eed to Enable o—
information.
@

Configuration NO

Business Benefits || RN -
BUSINESS BENEFIT: I

realized from the

i —
New Feature = 'aa YES: Configuration set

YES: Need minimal timeYof both | |, needed to use new

\ Ensure correct data that can be used for any family benefits parties to make use Of the feature.
feature. NO: User can use the
NO : Need significant amount of ' | feature by default with
time and effort to make use of no change needed.

the feature. Le .




Mastek'®

Trust. Value. Velocity

OUR ANALYSIS OF LATEST RELEASE

NEW FEATURES




®
ANALYSIS- STATISTICS Mastek @

Trust. Value. Velocity

HCM Common Features

Global HR 2

Default Opt Ins
B Quick Win M Rest
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Mastek'®

Trust. Value. Velocity

GLOBAL HUMAN RESOURCES




Mastek'®

Trust. Value. Velocity

QUICK WIN

Default with no configuration




EMPLOYMENT: OVERRIDE STANDARD WORKING HOURS IN THE

ASSIGNMENT

Mastek’®

Trust. Value. Velocity

Details :

The earlier Standard Working Hours attribute in the assignment is renamed to Derived Standard

Working Hours to indicate that this value is derived from the work structure hierarchy.

For example, if the standard working hours derived from any of the work structure objects is 40
weekly, and you specify the Assignment Standard Working Hours as 50 weekly, the assignment

standard working hours will be taken into consideration for calculation of adjusted FTE.

Hire an Employee

S WS
Department

Select a value

Reporting Establishment

Select a value

Location

Select a value

Hourly Paid or Salaried

Select a value

Headcount

Working Hours

o

| Calculate FTE and headcount automatically

| Weekly

Assignment Standard Working Hours

50

Derived Standard Working Hours
8 Weekly

T
Weekly

ACA Full Time

Limited Nonassessment Period

hMeasurement Period Start Date

| mmsadsny s |
Stability Period Start Date

i mmSdd/ vy (9 |
Stability Period End Date

| vy add vy e |
Safe Harbor Cwverride

[ Affordable HRA Offered
HRA Affordability ZIP Code

Primary Residence

Impact Analysis

Impact Level HIGH

Need to Enable NO

Configuration NO

Business Benefit: This feature
gives you the abilityto change
the standard working hours
based on your requirementand
control FTE calculation.
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EMPLOYMENT: DERIVE STANDARD WORKING HOURS FROM JOB AND Mastek"‘
LOCATION FOR ASSIGNMENT Trust. Value. Vem;ty

Details :

We can now derive the standard working hours and frequency for an assignment from the position, job,

location, department, legal employer, or enterprise in that order. Job and location are the new entities in the

derivation hierarchy.
The derivation logic for the standard working hours and frequency is given below.
1.Position: The first check is on the position specified on the assignment. If values for this attribute is
available in the position, then it's defaulted on the assignment. Configuration NO

2.Job: If the attribute value isn't specified on the position, then the check is done on the job specified in
the assignment. If the value is specified in the job, then it's defaulted on the assignment.

3.Location: If the attribute value isn't specified on the job, then the check is done on the location specified
in the assignment. If the value is specified in the location, then it's defaulted in the assignment.

4.Department: If the attribute value isn't specified on the location, then the check is done on the Business Benefits:
department specified in the assignment. If the value is specified in the department, then it's defaulted on  1his feature allows to default
the assignment. the attribute values from the

5.Legal Employer: If the attribute value isn't specified on the department, then the check is done on the job and location too.
legal employer in the assignment. If the value is specified in the legal employer, then it's defaulted on the

assignment

6.Enterprise: If the attribute value isn't specified on the legal employer, then the check is done on the

enterprise. If the value is specified in the enterprise, then it's defaulted on the assignment.
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Work Structure

Standard

Working Hours

EXAMPLE OF DERIVATION LOGIC FOR STANDARD WORKING HOURS AND
FREQUENCY

Mastek'®

Assignment A1

Assignment A2

Reason

POSITION- Application

Derived Standard Working

Engineer
JOB- Development 20 Weekly
LOCATION-HYD 35 Weekly

DEPARTMENT- Software

Development

LEGAL EMPLOYER-IDC

20 Weekly

35 Weekly

In assignment A1, as per
the defaulting logic, a
value existsin the job,
hence the value is
defaulted from the job.
In assighment A2, as per
the defaulting logic, a
value existsin the
location, hence the value
is defaulted from the
location.

ENTERPRISE-GBI

For example, if you're hiring an employee and addingan additional assignment with the following data
Assignment Al - POSITION-Application Engineer, JOB-Development, LOCATION-HYD, and DEPARTMENT- Software

Development

Assignment A2 - LOCATION-HYD and DEPARTMENT-Software Development

Earlier, you could default the standard working hours from either the enterprise, legal employer, department, or

position. With this feature you can also default the attribute values from the job and location too.




EMPLOYMENT: CALCULATE AND STORE ADJUSTED FTE IN RESPONSIVE M astek"‘
EMPLOYMENT PAGES }

Trust. Value. Velocity

Details :

* The Adjusted FTE is calculated by multiplying the FTE value with the ratio of annual working duration and
standard annual working duration. For example, a teacher works only 36 weeks annually, while the
standard annual working duration is 52 weeks. The working hours and standard working hours are 20 and
40 weekly respectively, hence the FTE is 0.5. The annual working ratio will be 36 / 52 and the adjusted FTE
will be calculated as FTE * annual working ratio, which is 0.5 * 36 / 52 = 0.346155.

Change Working Hours Configuration YES
Johnny English
() When and Why
_ Business Benefit: This
® \working Hours feature enablesyou to
[ . I = manage an additional
B s o e s || adjustedFTE value at
e i I . e B assign ment level, thferfa!oy
R ITT—— et worns rane giving you more flexibility
e ——— | | 069231] to manage your statutory
- 9 | T FTE requirements.
B al
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JOURNEYS: LAST NAME VALIDATION FOR NATIVE ELECTRONIC

SIGNATURE IN JOURNEYS

Mastek’®

Trust. Value. Velocity

;Details :

We can now leverage the additional last name validation for the native electronic signature journey task. If Impact Ana[ysis

the validation type is based on the last name, then the task performer needs to enter only their last name to

electronically sign the document. The last name is validated against the value of the last name in the person Impact Level LOW

record

Need to Enable NO

Integration Category

Electronic signature validation

Integration Type

MNative electronic signature

Integration Code

LastMNameOnly

Bl - S

*E-Signature Validation Type

| Name

Name Validation

| Last name

Country

MNational Identifier Type

Password Validation Pattern

| Enable E-Signature Validation

Configuration YES

Business Benefits: Users
can use last name
validation apart from the
existing validation of full
name and display name
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JOURNEYS: LAST NAME VALIDATION FOR NATIVE ELECTRONIC Mastek"‘
SIGNATURE IN JOURNEYS ’

Trust. Value. Velocity

“Select the Last Name Validation When You Create the Journey Task

Create Task &

[¥] Details MNotification and Remindeaers MNotes Display Settings
*MName | Sign Employment Agreement | Code SIGMN_EMPLOYMEMT_AGREEMEMNT
*Sequence | 1 | Status | Active - |

Required ]
Description

L
Eligibility Profile | | Offset Days | o ~ ~|

Preceding Task | - | Activation Criteria | - |
Target Duration | : - | | - | Delay Duration | : - | | - |

* Expire | 2 - - Days | After assigne -~ |
Performer | Worker - | Performer Mame |
Owner | Initiator - | Owner NMame |

Task Type | Electronic Signature - |
Electronic Signature Signature Type | Electronic Signature - MNative - |
Validation Type | LastNameOnly - |

Report Report Path | |
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JOURNEYS: LAST NAME VALIDATION FOR NATIVE ELECTRONIC Mastek"‘
SIGNATURE IN JOURNEYS ’

Trust. Value. Velocity

" Last Name Validation for eSign Task

< Onboarding India

Tasks completed Oof 1

Tasks

° Sign Employment Agreement -

Last Name ‘

‘ More Actions ¥ ‘

m ’ Not Applicable

Contact Info

g"b azez:'Fitzimmons

- sendmail-test-discard@oracle.com

Company Confidential © Mastek 2023. Al rights reserved | 15



JOURNEYS: SYNCHRONIZE JOURNEY CONFIGURATION CHANGES TO Mastek"‘
ASSIGNED JOURNEYS AND TASKS .

Trust. Value. Velocity

Details :

e Make use of the enhanced Update Assigned Journey Attributes Based on Modified Journey Impact Analysis
Template process to synchronize journey configuration changes to the assigned journeys and tasks. The
process now supports syncing of Enable expiry and Target Duration attributes Impact Level LOW

Add Configuration

Need to Enable NO

Details

<Narme [Syne Exiry i Targer Duration l +Code [Svnc Doty AnD TARGET pUmA | Configuration YES
S Business Benefits:
L Provides Support for

| et st syncing additional
. o attributes such as expiry
o = and target duration
Sequen O
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JOURNEYS: DEFER CREATION OF DOCUMENT IN DOCUSIGN JOURNEY Mastekw'.

TASK Trust. Value. Velocity
" Details :
* We can defer the creation of the document to be signed in DocuSign until the time the user initiates the Impact Analysis
DocuSign journey task.
* We need to enable the ORA_PER_CHECKLIST_DEFER_DOCUSIGN_CREATION profile option to defer the Impact Level LOW

document creation. By default, this profile option is set to N.
Need to Enable NO

Profile Option Code Profile Display Name |Default Profile Value Configuration [

Defer DocuSign
Document Creation on
Checklist Allocation
Enabled

ORA_PER_CHECKLIST_D
EFER_DOCUSIGN_CREA
TION
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WORKFORCE STRUCTURES : ADD CODES TO POSITION PAGES Mastek‘”..‘

Trust. Value. Velocity

Details :
* Enable these attributes in all the position pages using HCM Design Studio: Impact Analysis
* Department Title
* Job Code Impact Level LOW
* Location Code
e Parent Position Code
* Delegate Position Code
* Funding Position Code Configuration YES

* They're displayed in the read-only mode next to each of the list of values for the user's reference.

© Position Details

Parent Position Business Benefits: This
| WFMTL FIN Senior Manager .
) feature reduces mistakes
Parent Position Code
WFMTL FIN Senior Manager and Improves the
“Business Unit usability of the position

| WFMTL Financials BU v |

pages by enablingyou to
see the codes that clearly
depariment identify the objects on

| Accounts Payable 2] the pages.

*Name

| WFMTL FIN Analyst |

Department Title

Accounts Payable Ik
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Mastek'®

Trust. Value. Velocity

QUICK WIN

Opt Ins




REDWOOD EXPERIENCE FOR COLLECTIVE AGREEMENTS

Mastek’®

Trust. Value. Velocity

" Details :

* Enrich the user experience with the new Collective Agreements page developed using the Redwood tool
set. The page is built from the ground up using Visual Builder Studio (VBS) to give you a unique experience

of Oracle applications.
* You can search based on name, code, or country.

< Collective Agreement Name

Add Collective Agreement ‘

Collective Agreement Name

DW_UK_CA3

DW_US_CA1

DW_US_CA2

GHRUS CA 01

GHR US CA 02

GHRL_Collective_Agreement

GHR_CA_001

GHR_CA_002

GHR_CA_003

NV_1

Search

Q|

Bargaining Unit EffectiveAsOf

TN

Identification Code

DW_UK_CA3

DW_US_CA1

DW_US_CA2

GHR US CA 01

GHR US CA02

LRO1

GHR_CA_001

GHR_CA_002

GHR_CA_003

NV_1

= dear (1)

Country
GB
us
us
us
us
us
us
us
us

UsS

Status

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Union

DW_UK_UN3

DW_US_UN1

DW_US_UN2

GHR US Union 1

GHR US Union 2

GHRL_Union

Bargaining Unit

BU_US1

BU_US2

GHR_US_POS_BU_1

GHR_US_POS_BU_2

GHRL Testing purpose

GHR_BG_002

GHR_BG_001

GHR_BG_003

Impact Analysis

Impact Level LOW

Need to Enable NO

Configuration YES

Business Benefits: The
new page offers less number
of clicks and better
performance. By using these
new pages or flows you can
take advantage of the
cohesiveness through the
application..
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REDWOOD EXPERIENCE FOR DEPARTMENTS

Mastek’®

Trust. Value. Velocity

" Details :

* Enrich the user experience with the new Departments page developed using the Redwood tool set. The
page is built from the ground up using Visual Builder Studio (VBS) to give you a unique experience of
Oracle applications.

* You can use the keyword search to search on a department name, title, or location.

< Departments

sale

\ Add Department ‘

Name

US Sales Central

US Sales South

US Sales East Cor

Sales West US

Direct Sales US

Sales US

Q

D ¢ CID CIID -

P—

Status

Active

Active

Inactive

Active

Active

Active

Set Name

Common Set

Common Set

Common Set

US Department Set

US Department Set

US Department Set

Set Code Location Name
COMMON S1- Chicago
COMMON Belmont
COMMON M2- Boston
USDEPTS Redwood City
USDEPTS Redwood City
USDEPTS New York

Location Code

S1-_CHICAGO_0_2450399171831

Belmont

M2-_BOSTON_0_2450399171831

USLoc001

USLoc001

USLoc007

Impact Analysis

Impact Level LOW

Need to Enable NO

Configuration YES

Business Benefits. The
new page offers less
number of clicks and
better performance. You
can take advantage of the
cohesiveness through the
application with the new

page.
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Mastek’®

Trust. Value. Velocity

REDWOOD EXPERIENCE FOR DOCUMENT DELIVERY PREFERENCES

Details :
* Enrich the user experience with the new Document Delivery Preferences page developed using the Impact Ana[ysis
Redwood tool set. The page is built from the ground up using Visual Builder Studio (VBS) to give you a
unique experience of Oracle applications. Impact Level LOW
* The new page navigates you to the new Advanced Search Person page. The Document Delivery
Preferences page appears when you select a person on the search page. Need to Enable NO

* The new page displays the list of delivery preferences for different document types.
Configuration YES

Document Delivery Preferences

e Meg Fitzimmons

1095-C

Business Benefits. The

Delivery Method Online Delivery Consent Overridden by Person V4

o ool " new page is built using

ayslin the Redwood toolset and

st e o e offers better
performance. You can

RS DDP Dept take advantage of the

paper " Notapptcare™" ey en d cohesiveness through the
application with the new

RS DDP Dept2 page'

Delivery Method Online Delivery Consent Overridden by Person /
Online Granted No
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REDWOOD EXPERIENCE FOR ELIGIBLE JOBS

Mastek’®

Trust. Value. Velocity

Details :

*Enrich the user experience with the new Eligible Jobs page developed using the Redwood tool set. The page Impact Ana[ysis

is built from the ground up using Visual Builder Studio (VBS) to give you a unique experience of Oracle
applications.

< Eligible Jobs

Q

Assignment Status Effective As-of Date Include terminated work relationships Worker Type =

PR T

SortBy « ‘ ‘§|

Name Business Title Person Number :isrif;e?em Assignment Status yy%r:er

Robert Quinn PSW-Patient Services Specialist 2 GBI352 100010034149430 Active - Payroll Eligible Employee
Kathryn Coleman PSW-Patient Services Specialist 1 GBI407 100010034150207 Active - Payroll Eligible Employee
Grace Jones CRW-Clinical Research Technician 2 GBI425 100010034150455 Active - Payroll Eligible Employee
Caren Baldwin CRW-Clinical Research Technician 1 GBI442 100010034150716 Active - Payroll Eligible Employee
Andrew Houston CRW-Clinical Research Administrative Assistant GBI473 100010034151114 Active - Payroll Eligible Employee
Derek Grimes CRW-Clinical Research Administrative Assistant GBI487 100010034151299 Active - Payroll Eligible Employee
Jamie Wilbon FSW-Food Services Worker 2 GBI507 100010034151559 Active - Payroll Eligible Employee
Aaron Hernandez FSW-Food Services Worker 2 GBI531 100010034151877 Active - Payroll Eligible Employee
Carol Garcia FLW-Financial Lending Specialist 2 GBI593 100010034152725 Active - Payroll Eligible Employee

Impact Level LOW

Need to Enable NO

Configuration YES

Business Benefits. The
new page offers less
number of clicks and
better performance. You
can take advantage of the
cohesiveness through the
application with the new

page
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Mastek’®

Trust. Value. Velocity

REDWOOD EXPERIENCE FOR ELIGIBLE JOBS

Details :
If a worker has multiple assignments, you can seamlessly switch between the assignments to view the relevant eligible jobs without having to
go back to the search page.

%= Eligible Jobs o

& w  [Kartik Singh

Business Title
ZHRT-Computer Control Programmer

ZHRT-Computer Control Programmer

12040.Application Developer 4

11010.Application Development Manager

Z
Relief Type Start Date End Date
Derived 02/02/2023 02/02/2023
10730._Applications Developer 3
Relief Type Start Date End Date
Manual 12/01/2023 21/01/2023
Manual Rate Currency Frequency
10,000,000,000,000,000 UsD Hourly

10020.Software Development Manager
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REDWOOD EXPERIENCE FOR EMPLOYMENT CONTRACTS

Mastek’®

Trust. Value. Velocity

—

Details :

* Enrich the user experience with the new Employment Contracts page developed using the Redwood tool
set. The page is built from the ground up using Visual Builder Studio (VBS) to give you a unique experience

of Oracle applications.
* On this page you can do these operations - update, correct, delete, and extend a contract.

Employment Contracts
GHR_CON_VBCS_FEB_8

Cancel

[ S— S Ty e AR WS, WO W X S TSy o ASEEEEENS WD W

Contract extension

Effective Start Date
3/13/23

nitial Duration

6 Months
Contract Start Date
3/13/23
Contract End Date
6/12/23

CONTRACT_DET_ADDITIONAL
DET

9/13/22
nitial Duration
6 Months

Contract Type
Fixed contract

-+ Add

Effective End Date
12/31/12
Extension Number
1

Contract Numbei

CONT955160008194652

Description
dec

Context Value
CONTRACT_EXTRAINFO

Effective End Date
3/12/23
Contract Start Date
9/13/22

ontract End Date

3/12/23

Action Name
Hire

Extension Period
3 Months
Contract Type
Fixed contract

Action Name

Hire

Contract Number
CONT955160008194652

Edit

Delete

Impact Analysis

Impact Level LOW

Need to Enable NO

Configuration YES

Business Benefits. The
new page offers less
number of clicks and
better performance. You
can take advantage of the
cohesiveness through the
application with the new

page
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REDWOOD EXPERIENCE FOR JOB FAMILIES

Mastek’®

Trust. Value. Velocity

" Details :

Enrich the user experience with the new Jobs page developed using the Redwood tool set. The page is
built from the ground up using Visual Builder Studio (VBS) to give you a unique experience of Oracle

applications.

You can search for a job based on the name, code, or job family. You can sort the search results based on

relevance, name, and code on this page.

< Jobs

Account

Q

Name

GHRINTG Account Rep

Channel Account Manager

ZHRT-Advertising Account Executive

Accounts Assistant

Accounts Manager

Accounts Supervisor

Ledger Accountant

Code

GHRINTG Account Rep

Channel Account Manager

ZHRT-Advertising Account Exec

JOBACASS001

JOBACMANQOO1

JOBACSUPOO1

JOBLEDGACOO1

Status

Active

Active

Active

Active

Active

Active

Active

Job Set

Common Set

Vision Corparation SET

Common Set

Vision Corparation SET

Vision Corporation SET

Vision Corparation SET

Vision Corporation SET

SortBy &| m |

v Relevance

Name, Ato Z

Name, Z to A

Code, Ato Z

Code, Zto A

Account Jobs

Account Jobs

Account Jobs

Impact Analysis

Impact Level LOW

Need to Enable NO

Configuration YES

Business Benefits. The
new page offers less
number of clicks and
better performance. You
can take advantage of the
cohesiveness through the
application with the new

page
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REDWOOD EXPERIENCE FOR LOCATIONS

Mastek’®

Trust. Value. Velocity

" Details
Enrich the user experience with the new Locations page developed using the Redwood tool set. The page
is built from the ground up using Visual Builder Studio (VBS) to give you a unique experience of Oracle

applications.
You can search for a location based on name, code, city or other address fields. You can sort the search

results based on relevance, name, and code on this page

< Locations

us

=y

FUSION_US NC MEC Charlotte

FUSION_US IL COO Chicago

FUSION_US PA LEH AllenTown

FUSION_US CA IMP Calexico

FUSION_US TN KNO Knoxville

FUSION_US MN RAM St Paul

FUSION_US IL PEO Peoria

FUSION_US AZ MAR Phoenix

FUSION_US TX DAL Dallas

FUSION_US MI EAT Lansing

FUSION_US CA SAN Redwood

Q

oD D -

T~

FUSION_US_NC_MEC_CHARLOTTE_0_2454449070435

FUSION_US_IL_COO_CHICAGO_0_2454449070720

FUSION_US_PA_LEH_ALLENTOWN_0_2454449071019

FUSION_US_CA_IMP_CALEXICO_0_2454449065815

FUSION_US_TN_KNO_KNOXVILLE_0_2454449070737

FUSION_US_MN_RAM_ST_PAUL_0_2454449072433

FUSION_US_IL_PEO_PEORIA_0_2454449071153

FUSION_US_AZ_MAR_PHOENIX_0_2454449071658

FUSION_US_TX_DAL_DALLAS_0_2454449071843

FUSION_US_MI_EAT_LANSING_0_2454449072244

FUSION_US_CA_SAN_REDWOOD_0_2454449070138

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

Common Set

Common Set

Common Set

Common Set

Common Set

Common Set

Common Set

Common Set

Common Set

Common Set

Common Set

v
United ¢

United ¢

United ¢

United ¢

United ¢

United States

United States

United States

United States

United States

United States

SortBy ~ ‘ ‘[I]‘

Relevance

Name, Ato Z
Name, Zto A
Code, Ato Z

Code,Zto A

St Paul
Peoria
Phoenix
Dallas
Lansing

Redwood City

Impact Analysis

Impact Level LOW

Need to Enable NO

Configuration YES

Business Benefits. The
new page offers less
number of clicks and
better performance. You
can take advantage of the
cohesiveness through the
application with the new

page
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REDWOOD EXPERIENCE FOR PERSON IDENTIFIERS FOR EXTERNAL

APPLICATIONS

Mastek’®

Trust. Value. Velocity

" Details :

*Enrich the user experience with the new Person Identifiers for External Applications page developed using Impact Ana[ysis

the Redwood tool set. The page is built from the ground up using Visual Builder Studio (VBS) to give you a

unique experience of Oracle applications.

o

~ 3 Andrew Gills

<
7

Person Identifiers for External Applications

Person ldentifiers for External Applications

Identifier Type

Third-Party Payroll ID

Business Title

Identifier Type

Time Device Badge 1D

Business Title

WP300.Mice President

Identifie

.
E-23455

Walid

3/1/22 12:00 AM

Identifier

4588

Walid

12/1/22 12:00 AM

Check-In

Discuss the goal plan for the Rest RP
review period with Clive Strauss

You haven't set goals for this review per.

Add to Check-In jmj

Check-In

Discuss the goal plan for the Rest RP
review period with Clive Strauss

You haven't set goals for this review per.

Add to Check-In a1

Impact Level LOW

Need to Enable NO

Configuration YES

Business Benefits. The
new page offers less
number of clicks and
better performance. You
can take advantage of the
cohesiveness through the
application with the new

page
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REDWOOD EXPERIENCE FOR POSITIONS

Mastek’®

Trust. Value. Velocity

" Details :

Enrich the user experience with the new Positions page developed using the Redwood tool set. The page
is built from the ground up using Visual Builder Studio (VBS) to give you a unique experience of Oracle

applications.

You can search for a position based on the name, code, parent position, or incumbent. You can also sort

the search results based on relevance, name, and code on this page.

Click the position name to open the details page. You can also update, correct, and delete the position
from this page. In addition, you can also delete the date-effective record of the position. Only those
attributes having a value are displayed on the view page. You can also view the history of changes from

this page.

< Positions

senior

Effective Date Parent Position Code Parent Position Name Hiring Status Type

T~

‘ Add Position ‘

Name

WEMTL FIN Senior Manager

WFMTL HC Senior Analyst

WFMTL HC Senior Manager

WEFMTL FIN Senior Analyst

ZCMP Vision Senior Analyst

SFA Senior Developer

Q|

Code

WEMTL FIN Senior ...

WEMTL HC Senior ...

WEMTL HC Senior ...

WFMTL FIN Senior ...

ZCMP Vision Senio...

SFA_Senior_Develo...

Incumbents

multiple

Parent
Position
Name

Job Name

WEMTL Senior Mana...

WFMTL Senior Analyst

WEMTL Senior Mana...

WEFMTL Senior Analyst

ZCMP Vision Senior ...

SFA Develaper

Department

WEMTL Departm...

WFMTL Departm...

WFMTL Departm...

WEMTL Departm...

ZHRX_CA_Devel...

SFA Applications

[

Location Name

WEMTL Atlanta

WEMTL Redwood

WEMTL Redwood

WFMTL Atlanta

ZHRX_US_CA_LOt

SFA Vision India

Impact Analysis

Impact Level LOW
Need to Enable NO

Configuration YES

Business Benefits. The
new page offers less
number of clicks and
better performance. You
can take advantage of the
cohesiveness through the
application with the new

page
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REDWOOD EXPERIENCE FOR SENIORITY DATES V3

Mastek’®

Trust. Value. Velocity

" Details :

Enrich the user experience with the new Seniority Dates V3 page developed using the Redwood tool set.
The page is built from the ground up using Visual Builder Studio (VBS) to give you a unique experience of
Oracle applications.

The new page navigates you to the new Advanced Search Person page. The Seniority Dates page appears
when you select a person on the search page. The Seniority Type list of values (LOV) displays the list of
seniority rules applicable for the worker in an alphabetical order. Additionally, you can also type the name
in the Seniority Type box to fetch the required seniority rule type

< i Seniority Dates

M Donna Paulsen

Select seniority

eeeeeeeeeeeeeeeeeeeeeeee

S = Vision Corporation Enterprise
Department Seniority Date - Assignment Level 1/1/03 B prise  EEEEZHRR -8168026

Enterprise Seniority Date - Person Level

Job Seniority Date - Assignment Level x

Legal Employer Seniority Date - Work Relationship Level

.......... ~Change Start Date

S —— o 2/1/03
BusinessTite ___ Seniority Basis

Ongoing ZHRR-AssignmentName8168026 Day:

aaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaa Manual Adjustment Comments /

1/1/03 30 Manual Adjustment

aaaaaaaaaaaaaaaaaaaaaaaaaaa

Legal Employer Worker Type
30 Vision Corporation E

mployee

Assignment Number
EEEEZHRR-8168026
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Impact Analysis

Impact Level LOW

Need to Enable NO

Configuration YES

Business Benefits. The
new page is built using
the Redwood toolset and
offers better
performance. You can
take advantage of the
cohesiveness through the
application with the new

page.



g
REDWOOD EXPERIENCE FOR SHARE DATA ACCESS Mastek .‘

Trust. Value. Velocity

Details :
* Enrich the user experience with the new Share Data Access page developed using the Redwood tool set. Impact Ana[ysis
The page is built from the ground up using Visual Builder Studio (VBS) to give you a unique experience of
Oracle applications. Impact Level LOW
* The page will be turned off by default, but you can choose to enable it using a profile option.

- Need to Enable NO

& Share Data Access

Configuration YES

Who Can Access? -+

A Warnirg =
The people you give access can wiew and adit yowr infa.

ey et resemmeniame 00 Business Benefits. The
e revtrs e e new page offers less
maveneck number of clicks and

B oo e better performance. You
et et dscara @oraciecom s erence v can take advantage of the
R cohesiveness through the
o erthingren SVR2G0 Seror e Presiden application with the new
oemomsermor o sresr e comn oo page

Hotos

Hohncheck
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Mastek’®

Trust. Value. Velocity

JOURNEYS: NUDGES FOR JOURNEY REMINDERS

Details :

Use the following nudges to remind employees and managers about their journey and task statuses: |mpact Ana[ysis
1.Journey not completed

2.Task in journey not complete Impact Level LOW
3.Journey has overdue tasks

4.Journey not started

Nudge Reason Evaluation Criteria Conﬁguration YES

Nudge is generated <n days after
journey assigned date> if the journey
isn’t completed. The placeholder n

Nddge Type Journey not completed signifies the configurable value
- (tjﬁéirr:ic;gl;y the user when configuring
p— 4] ' Business Benefits:
s ) Nudge is generated <n days after This feature provides timely
Task in journey not complete [journey task assigned date> if the information to the employee

specific task isn’t complete.

or manager and enables
them to take appropriate

Journey not completed

Nudge is generated <n days after

RPN, Journey has overdue tasks journey assigned date> if the journey

SR has overdue tasks. actions regarding their

Journey not started [ .

Actve i Nudge is generated <n days after journey and task progress.
Journey not started journey assigned date> if the journey

isn’t started.
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JOURNEYS: NUDGES FOR JOURNEY REMINDERS
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Trust. Value. Velocity

“Select the Channel Type and Associate a Predefined Journey

N,

’
Nudge Type

*Module

| Journeys

Description
Nudge when employee hasn't completed the journey

*Configuration Name

| Duplicate of Journey not completed |

*Journey Code

JC001 |

*Reason

Journey not completed

*Status

[ Active

*Mumber of Days After Journey Is Assigned

=

e

Channels

*Channel Type
| Email _|

*Recipient Type

Employee |

Content Source

| Default content |

Title
Assigned journey isn't complete.

VA
Content
You haven't completed the [JOURNEY_DISPLAY MAME} journey
assigned to you, “

| Active

Priarity

| Delete

o

Medium

‘Save and Close | Cancel
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®
AUTOCOMPLETE RULES FOR HCM EXPERIENCE DESIGN STUDIO Mastek .‘
EN HANCEMENTS Trust. Value. Velocity

Details :

grades, or both in a hire an employee transaction. Need to Enable NO

Enhance your users' experience authoring new rules in Autocomplete Rules for HCM Experience Design
Studio with the capabilities below:

*Read a user defined table (UDT). Using the new global function, you can now get a unique value according to
any custom mapping, for example, don't allow salary greater than the rate amount defined for jobs and

Basic Info

Name Validate Max Salary UDT

: c
o Confi guration YES

re—
: — L me———— o ) Business Benefit : These features
S — help in these ways:
| S *Ensure accurate and consistent
R Em data by validatingthe user-
e e ——— ortored values
- S *Allow your organizationsto
e st quicklywith
e e+ compliance without relying on
e new release update
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®
AUTOCOMPLETE RULES FOR HCM EXPERIENCE DESIGN STUDIO Mastek ®
ENHANCEMENTS Trust. Value. Velocity

*Read transaction approval state. Using the new global function, you can now skip your Autocomplete validation rules during some states in
the approval workflow, for example, validate hire date is in the future during the initial submit but skip the validation even if the approver
edits the transaction some time later or the approver approves it and the hire date is in the past when these actions are performed.

-

Basic Info

Name Hire Date must be in future
Rule Type Object Validation Rule Type
Business Object wWhen and Why

Description

Active

Rule Logic

{

B Get strin value from HCM Params(BE3| EMP_Groo _ActionTypeCc [m WwWhen and Why. Current row,
k= Y Y ¥ 3

~ The wvariable value[ stringVar_ActionType | =
- The variable value' stringVar_TransactionState | — B Get the current state of the transaction(B When and Why. Current row)
- The variable valuel booleanvVar HR _User | = BER User role(m[ ORA_PER_HUMAN_RESOUTF b
- If
(=
BER stringVar_ActionType Equal to :m[ EMPL_ADD_EMP | AND 23
BER booleanVar_ HR _User Eqgual to Em| False l AND €
BER stringVar_TransactionState Equal to m:] Initial submit | >

o

- If
(-

B wWhen and Why. . Action Date Less than or equal to B Today's date(Q

b
{

- Show an error message BEH| Hire date must be in a future date.

¥
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ORACLE SEARCH PROFESSIONAL USERS: PERSON SPOTLIGHT SEARCH
FOR PROFESSIONAL USERS

Mastek’®

Trust. Value. Velocity

Details :

Use the Person Spotlight Search that leverages Oracle Search to quickly search and filter people

Filter the results using the wide variety of assignment related filters, for example, Effective as-of Date and
Include Terminated Work Relationships.

Use keyword search to find people by display name or assignment number.

View the search results in a grid pattern that’s easy to read.

View workers' active assignments when you open the person spotlight search.
Personalize the columns of the displayed results.

Select a person from the search results and load their person spotlight page, where you can perform
certain tasks depending on your role.

John Collins

" John Contingent

John Colson

John Conway

Naren Dutta

Eknath Solkar

Cam Rohan

Brandon Mcnaught

Clayton Smith
Alice Parker

lan Wright

phil Williams
John Williams
James Williams

Grants User2

1291

Co55160008188824

1600

1235

Business Title

Principal Consultant

Principal Consultant

ant

Person Number

955160008176077

955160008176078

255160008176124

955160008176126

955160008176128

955160008176129

955160008176131

955160008176132

955160008176136

955160008176137

955160008176596

Assignment Number

E955160008176077

E955160008176078

E955160008176124

E955160008176126

E955160008176128

E955160008176129

E955160008176131

E955160008176132

E955160008176136

E955160008176137

E955160008176596

Impact Analysis

Impact Level LOW

Need to Enable NO

Configuration YES

Business Benefit: This feature
enhances professional users'
ability to search and filter
individualsand populationsto
work with. It uses the latest state
of the art Oracle Search server
and a modern customizable user
interface
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ORACLE SEARCH PROFESSIONAL USERS: POSITION DETAILS SEARCH Mastek"‘
ENHANCED BY ORACLE SEARCH -

Trust. Value. Velocity

" Details
* Use the Request Position Change Search that leverages Oracle Search to quickly search and filter positions Impact Ana[ysis
to change.

* Use keyword search to find positions by name, code, parent position, or incumbent. Impact Level LOW
* Filter the results using the wide variety of position related filters, for example, Effective Date, Status, Hiring

Status. Need to Enable NO
* View the search results in a grid pattern that’s easy to read.

* Personalize the columns of the displayed results. Configuration YES
* Select a position from the search results and open the Positions page, where you can perform certain tasks
depending on your role

< Positions

‘ director|

Business Benefit: This feature
enhances users' ability to search

Name Code Incumbents ::si[i;n Job Name Department L
Nam
— e e S E—— and filter details of positions. It
SFA Executive Director SFA_Executive_Director SFA Director SFAHR S
WFMTL FIN Director WFMTL FIN Director WFMTL Director WFMTL Department 1 w u SeS t h e I a test Sta te of t h e a rt
WFMTL HC Director WFMTL HC Director WFMTL Director WFMTL Department2 w
. Oracle Search server and a
PO100.Purchasing Director POSCD2973% multiple DIRZ00.Director Purchasing \" .
modern customizable user
DIR310.Director Of Manufacturing POSCD17 DIR300.Director Manufacturing \"
DIR%10.Director Commercial Sales POSCD6&6E DIR3Z00.Director Commercial Sales \" i n te rfa Ce
DIR320.Director Of Consulting-West POSCD108 multiple DIR300.Director Services-West 9 :
DIR330.Director Of Consulting-East POSCD118 multiple DIRZ00.Director Services-| East 1
DIR340.Director Of Consulting-South POSCD127 DIR300.Director C

Company Confidential © Mastek 2023. Al rights reserved | 39



ORACLE SEARCH PROFESSIONAL USERS: DEPARTMENTS SEARCH FOR Mastek’®
PROFESS'ONAL USERS Trust. Value. Velocity

Details :
* As a professional user, you can view the search results and find the required Department pages to work |mPaCt AnalySIS

with.
* Use keyword search to find departments by name, title, or location. Impact Level LOW
* Filter the results using the wide variety of department related filters, for example, Effective Date, Status,
Set Name, Location Name.
* View the search results in a grid pattern that’s easy to read.
* Personalize the columns of the displayed results. Configuration YES

* Select a department from the search results and load their basic details page, where you can perform
certain tasks depending on your role.

< Departments

Business Benefit: This feature

GHR Q
H ]
— = enhances professional users
o T
- _ _ ili h and filt
S abilityto search and filter
Add Depastiment o
)

Name Title Status Set Name Set Code Location Name Location Code d e p a rt m e n ts to WO rk W I t h ° It u Se S

GHR_AUTO_WS_ADB_DEPS Active Vision ADB S... Vision ADB 4... GHR_AUTO_WS_ADB_LOC0O9 GHR_AUTO_WS_ADB_LOCO9_« e t h e I a te St Sta te Of t h e a rt O ra C I e

GHR_AUTO_WS_ASIA_DEP4 Active Asia Set ASIA_SET GHR_AUTO_WS_ASIA_LOCOS GHR_AUTO_WS_ASIA_LOCOS .- Se a r‘C h Se rVe r‘ a n d a m O d e rn

GHR_AUTO WS _CMN_DE... Active Common Set COMMON GHR_AUTO WS CMN LOC._.. GHR_AUTO WS _CMN_LOCO" . .

customizable user interface.

GHR_AUTO WS_ADB_DEPS Actlive Vision AD8 S... Vision ADB 4___ GHR_AUTO WS _ADB _LOC10 GHR_AUTO_WS_ADB LOC10

GHR_AUTO_WS_CMN_DE... Active Common Set COMMON GHR_AUTO_WS_CMN_LOC. .. GHR_AUTO_WS_CMN_LOCO2

GHR_AUTO_WS_ASIA_DEP3 Dept titl... Active Asia Set ASIA_SET GHR_AUTO_WS_ASIA_LOCOS GHR_AUTO_WS_ASIA_LOCOS
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ORACLE SEARCH PROFESSIONAL USERS: LOCATIONS SEARCH FOR Mastek"‘
PROFESSIONAL USERS -

Trust. Value. Velocity

" Details :
* As a professional user, you can view the search results and find the required Locations pages to . With Impact Analysis
Locations Search, you can:

* Use keyword search to find locations by name, code, city, or other address fields. Impact Level LOW
* Filter the results using the wide variety of location related filters, for example, Effective Date, Status, City
or Town, Country, Location Set.
* View the search results in a grid pattern that’s easy to read.
* Personalize the columns of the displayed results. Configuration YES

e Select a location from the search results and load their basic details page, where you can perform certain
tasks depending on role.

.o . .
¢ Locatians Business Benefit: This feature
e .
== [= enhances professional
=D e D e - L L .
- —ry = - users' ability to search and filter
) )
locationsto work with. It uses the
Name Code Status Location Set Country City or Town
OO L A AR RO O SASETE. B e latest state of the art Oracle
WFEMTL Redwood Shores Active Common Set United States REDWOOD SHORES
e e Search server and a modern
Redwood Shores Active Visi orporation SET United States San Mateo . .
Z_BEN_3_REDWOOD_0_2454664060632 Active United States Deadwood c u Sto m I Za b I e u Se r I n te rfa ce .
USLoc0O 1 Active United States REDWOOD CITY
VW_CA_REDWOOD Active Common Set United States REDWOOD SHORES
HCM-USLoc001 Active HCM-USLoc_Set-US Locations United States ABSEVILLE
MNT 1 GLOBAL1 MNT1_GLOBAL1 Active Common Set United States REDWOOD CITY
Progress Warehouse PROGRESS_WAREHOUSE_0_2451765105714 Active Common Set United States Redwood Shores
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ORACLE SEARCH PROFESSIONAL USERS: JOBS SEARCH FOR Mastek"‘
PROFESSIONAL USERS -

Trust. Value. Velocity

Details :
*Use Oracle Search to quickly and easily search for jobs. Impact Ana[ysis
*Use keyword search to find jobs by name, code, or job family.
*Filter the results using the wide variety of job related filters, for example, Effective Date, Status, Job Set, Impact Level LOW
and Job Family.
*View the search results in a grid pattern that’s easy to read. Need to Enable NO
*Personalize the columns of the displayed results.
Select a job from the search results and load their basic details page, where you can perform certain tasks Configuration YES
depending on your role.

< Jobs

[ Marketing Business Benefit: This feature
S st — enhances professional

users' ability to search and filter

SRR Ell o .
- e S jobs to work with. It uses the
Marketing Dperations Manager Marketing Operations Manager Active WISIon Carparation SE | | atest state of th e art Ora c| e
mMarketing Vice President Marketing Vice President Active Vision Corporation SET
e Search server and a modern
Corporate Marketing Manager Corporate Marketing Manager Active Vision Carporation SET customizable user interface.
Marketing Administrator Marketing Administrabos Active Vision Corporation SET
MM 100 Marketing Manager IGBCDT &4 Active Vision Corporation SET
harket Analyst JOBMETAMNOOT Active Vision Corporation SET Support Jobs
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CLOSING NOTE

1. What happens next?
1. Presentation
2. Session Recording

2. Speak with your CES Support Manager

or CES Service Manager

1. for additional services around

quarterly updates
2. Learn more about Innovation

3. Next Sessions ?

Talent Management

SCM (Procurement &
Advanced Procurement)

HR Helpdesk and ORC

Workforce Management
& Global Payroll

Finance

Benefits and
Compensation

SCM (Inventory & Order
Management)

Mastek'®

i) 18-Apr-2023 (O 60 minutes

(D) 4:30 PM GMT | 5:30 PM CEST | 11:30 AM EST

() 60 minutes
() 3:00 PM GMT | 4:00 PM CEST | 10:00 AM EST
sl 19-Apr-2023 (0O 60 minutes

(O) 4:30 PM GMT | 5:30 PM CEST | 11:30 AM EST

i 20-Apr-2023 (0 60 minutes
(0 3:00 PM GMT | 4:00 PM CEST | 10:00 AM EST
fiir) 20-Apr-2023 () 60 minutes
() 4:30 PM GMT | 5:30 PM CEST | 11:30 AM EST
i 25-Apr-2023 (O 60 minutes

() 3:00 PM GMT | 4:00 PM CEST | 10:00 AM EST

fiel 25-Apr-2023 (0 60 minutes

(7) 4:30 PM GMT | 5:30 PM CEST | 11:30 AM EST
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is here to
help you!

SERVICES

THANK YOU

/ / CLOUD
J:l ENHANCEMENT

&) (m) @) @


https://www.linkedin.com/company/mastek/
https://twitter.com/Mastekltd
https://www.youtube.com/channel/UCu-jUvZhjNtw_eNBKKLossA
https://www.facebook.com/Mastekltd/
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