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DISCLAIMER

Mastek'®

Trust. Value. Velocity

These advisory webinars are organized to equip
you with the latest updates.

The content of this session is based on the
interpretation of the material and documentation
that Oracle has released and is a general
guideline/recommendation only.
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®
How to read each Feature Summary? Mastek'

Mastek Feature
Analysis for Your

Mastek Impact Study on

Business .
New Feature 4 Potential Impact to

users for using new
feature
— LOW: No large scale
impact. Regression
testing can be ignored.
HIGH: Needs to be part
p— — — of the regression
testing.

Introduced in latest
release by Oracle

If you're an HR Specialist, you can now change a contact’s start date on the Family and Emergency
Contacts page. As an HR Specialist, you can now complete all your administrative tasks using the Impact Level LOW

Short Description of responsive pages.

 NO: Already enabled
and ready to use with
some or no
configuration

YES: Need to opt-in to
J use the feature.

N
C
*  This feature isn’'t available for an employee or contingent worker while viewing their contacts’ Need to Enabl ND
the New Feature _ ! ploy € g eed to Enable o—
information.
@

Configuration

Business Benefits || RN -
BUSINESS BENEFIT: I

realized from the

1
New Feature  al | Q — —K YES: Configuration set
a a YES: Need minimal time of both | | 5 heeded to use new
parties to make use of the feature.

feature. NO: User can use the
NO : Need significant amount of | | feature by default with
time and effort to make use of no change needed.

the feature. Le .

\_ Ensure correct data that can be used for any family benefits
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GLOBAL HUMAN RESOURCES
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QUICK WIN

Default with no configuration




AREA OF RESPONSIBILITY - Mastek"_o
__INTRODUCING AREAS OF RESPONSIBILITY USAGE Trust. Value. Velocity

Details
This enhancement introduces 2 main features:

1.Usage in Areas of Responsibility.
2.Eliminate the need to Include in Work Contacts for Journey task performers.

Impact Analysis

Usage in Areas of Responsibilities
Impact Level LOW

Enhance the utilization of your Areas of Responsibility (AOR) and performance of your HCM
Approvals and Journeys by specifying the AOR's Usage attribute to filter to the relevant
consuming product area.

Need to Enable NO

Configuration NO

Now, you must create AORs with a specific purpose and select an appropriate setting for
them. Also, Journeys and Approvals don’t require the participation of all representatives.
This enhancement currently supports Usage for HCM Approvals and Journeys.

The HCM Data Security evaluates and applies to all AORs regardless of the Usage setting.
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AREA OF RESPONSIBILITY -

__INTRODUCING AREAS OF RESPONSIBILITY USAGE

Mastek’®

Trust. Value. Velocity

Details

These examples show how Usage settings are used in various scenarios:

Scenario

Usage sething —
Checklist

Usage sefting —
Approwval

MNMull (Mull value is
reflected when neither
of the Usage settings is
selected)

The recruiting
representatives are
intended for use in
Journeys (process
owwner), but not in HCkA
Approvals.

Yes

Impact Level

Despite not
implementing Journeys,
our HR representatives
approwve termmination
transactions.

Wes

Configuration

MAccess is restricted
based on employees
position. Employees with
this type of AOR
responsibility aren’t
inwvolved with checklist
tasks or approvals.

es

The Learning Evaluator
must access people in
specific jobs to evaluate
and rate their learning
objectives.

The HR representative is
a Journeys process
owner and also approves
employrment
transactions.

eas

Wes

Presentation Title | Author | Date

Impact Analysis

Need to Enable N

LOW

o

NO
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AREA OF RESPONSIBILITY — Mastek'®
~ INTRODUCING AREAS OF RESPONSIBILITY USAGE

Details

You can specify the Usage in any of these sections:

*Basic Info section on the Responsibility Template

*Individual representative's AOR

A new multi-select Usage LOV now captures the purpose of the responsibility. When
assigned to a person, the same values will default on the person-level responsibility.
reate Responsibility Template

Impact Analysis

Impact Lel LOW

Need to Enable NO
o Basic Info

Configuration NO

Checkdist

Presentation Title | Author | Date Company Confidential © Mastek 2023. All rights reserved | 11



AREA OF RESPONSIBILITY - Mastek’®
~ INTRODUCING AREAS OF RESPONSIBILITY USAGE

-

Details

You can also find Usage in the Basic Info section of the representative’s AOR. If you
create an AOR from a template, the Usage setting defaults from the associated
responsibility template.

Impact Analysis

TEST_APPROVALS_E955160008194405_11

Person1FN Person1LN

Impact Level LOW

1% Template Need to Enable NO

Selected Responsibility Template
TEST_APPROVALS

Configuration NO

Basic Info | /e |

Responsibility Name Work Contacts

TEST_APPROVALS_E955160008194405_11 include in work contacts

Responsibility Type From Date
p o R

roll ropresentative

Usage To Date

Appvo‘&l

Responsibility Scope | e

Presentation Title | Author | Date
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AREA OF RESPONSIBILITY -

Mastek’®
INTRODUCING AREAS OF RESPONSIBILITY USAGE

Trust. Value. Velocity

Details

Areas of Responsibility Templates homepage offers an additional filtering option for

the Usage attribute that you can use to find which responsibility templates are
designated for Checklist or Approval, or both.

Impact Analysis
< Area of Responsibility Templates p y
Se Sort By |From Date - Latest to O ‘
=5 s Need to Enable NO
Code Valid
L_TEMPL_0SOS 05/08/23
T
Responsibil ity Type Status

Expana aill Collapse aAn Erwironment, Health and Safely repr Active Conf.g rat.on NO
~ Responsibiity Type HR Rep for Vision Corp Business Unit

. <o val

A H U_WISE 12

[] Becefes representa A Responsibility Type st

i Envecament, Heal Huma ources

Safety regcasectative

[ Homan ources Gt AQ TEM

recoesentat Co vali

I_] Lados DoTOn Ades Gt TEN 01/

= resenty Responsibility Type Stat

[ e eccesertat t fum ources representative Active

OK

~ States = Clear

~

pppppppppppppp

~ age lear
~ AppPro wval
~ Checklist
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AREA OF RESPONSIBILITY - Mastek'®
INTRODUCING AREAS OF RESPONSIBILITY USAGE Trust. Value. Velocity

Details
Eliminate the need to enable Work Contact for Journeys users

Starting with this release, you don't have to enable the "“Include in work contacts” option as a
Journeys user, unless the representative is truly a contact.

Impact Analysis

During checklist allocation, the individuals with the selected responsibilities are identified Impact Level LOW

and designated as task performers or owners, regardless of the work contact’s flag. Journeys

users must specify Usage as Checklist. Need to Enable RuiG

Furthermore, you can disable the “Include in work contacts” option if a representative Configuration NO

shouldn’t be listed in Connections, Directory, Person Spotlight, or Employment and Benefits
Transactions.

Business Benefit:
1.The Usage attribute improves performance as it enables users to send the appropriate Approval and Checklist related AORs

to HCM Approvals and Journeys, respectively.
2.Removing the "Include in Work Contacts” constraint eliminates any confusion as to why certain representatives appear in

Connections, Directory, Person Spotlight, or in Employment and Benefits Transactions.

Presentation Title | Author | Date Company Confidential © Mastek 2023. Al rights reserved | 14



DOCUMENT RECORDS - TAGS TO SUPPORT DOCUMENT pMastek’e
TYPE CLASSIFICATION AND GROUPING Trust. Value. Velocity

Details

You can now make use of the new Tags attribute to classify and group document types
during creation and editing.

Edit Document Type: Application

Impact Analysis

EEEEEE

Impact Level LOW

g3
:
il
i1 d
§
gfis

A B B B I LB oI EEFE S Configuration NO

The following tags are delivered as a starting point:

*Employment

eldentification

*Legal

However, you can add additional values to the user lookup type ORA_PER_DOC_TYPE_TAGS.
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DOCUMENT RECORDS - TAGS TO SUPPORT DOCUMENT  pMastek’e
TYPE CLASSIFICATION AND GROUPING .

Trust. Value. Velocity

Details
Specify Tags:

Edit Document Type: Application

Impact Analysis

'''''''

Impact Level LOW

s
F

i
1
2

]

E

i

X T R TR : Need to Enable \[0)
Cencngtien a » [T DL S T FE~v 2 = &

Configuration NO

Tags will be available on the Redwood Document Records landing page to filter records in a future release. Additionally,
tags will be available as a read-only field when you add, view, edit or delete a document record using Redwood pages in a
future release.

Business Benefit:

This feature allows you to classify and group related document types under the same tag
for higher-level reporting as well as filtering on the Document Records landing page.

Presentation Title | Author | Date
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DOCUMENT RECORDS - MULTIPLE OCCURRENCES CHECK FOR Mastek’®
DOCUMENT RECORDS AT ASSIGNMENT LEVEL

Details

When creating document records, the multiple occurrences check is done at the
assignment level and not the person, thereby allowing users to create a document record
per assignment when the Allow Multiple Occurrences flag is set to No and the Document

Type Level is Assignment. Impact Analysis

Edit Document Type: Employment Agreement

Impact Level LOW

B T Need to Enable NO

Tog

4H
i|F
Ak
S HIE

“Saptul | At * Approval Ruguined Ha (8

—— e Configuration NO

Wrwrrem Altschrmaety Pubsich e (89 B

Feepear IPath Enabls Doaurmen Dalvary Prfivenoes %

Business Benefit:
With this feature, you can now create one document record per assighment instead of one document
record per person when Document Type Level is Assignment.
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JOURNEYS - CONTROL THE SEND REMINDER ACTION

Mastek’®
FOR JOURNEY TASKS

Trust. Value. Velocity

Details

You can now leverage the Display Settings to control the display of the Send Reminder
action for a journey task.

The default value for the action is Show. However, you can control the display of the )
action by selecting Hide on the task setup page when configuring checklist templates. Impact Analysis

Send Reminder Action Set to Hide for Owner, Line Manager, and Other User Impact Level LOW

¢ Checklist: Onboarding Journey

Need to Enable NO

“ERpRSeTng Configuration NO

St Remeeten A

Presentation Title | Author | Date Company Confidential © Mastek 2023. Al rights reserved | 18



JOURNEYS - CONTROL THE SEND REMINDER ACTION Mastek’,‘
FOR JOURNEY TASKS Trust. Value. Velocity

Details
Send Reminder Button is Disabled When You Select a Task for Which the Send Reminder Setting

is Set to Hide

¢ Onboarding Journey
Ravi Chouhan

Impact Level LOW

Impact Analysis

] 1
Employee tasks
Tasks completed

Reassign (1) teop: Send Remind Need to Enable NO

Select a maximum of 10 tasks for an action

O Welcome to Our Organization ey Co nfiguration NO

Duein 2 days

Sign the Confidentiality Agreement
0 ] 2 day
LI Ar days

O ° Read and sign the Ethics Code of Condoect ~ Hequ ired
O @ g:-:ﬂr;r;:;rsonal Information S

O e Read the Employee Handbook

] Review Campus Map and Directions
Duein 3 days

Presentation Title | Author | Date Company Confidential © Mastek 2023. Al rights reserved | 19



JOURNEYS - CONTROL THE SEND REMINDER ACTION Mastek'®
FOR JOURNEY TASKS Trust. Value. VeIo;ty

Details
Send Reminder Button Displays Count Only for Tasks Having the Set Reminder Setting Set to
Show

¢ Onboarding Journey
Ravi Chouhamn

Impact Level LOW

Impact Analysis

Reassign {4) R = send Reminder (3)
Select a maximum of 10 tasks for an action Need to Enable NO
L e = E Configuration NO
[} e g{g:?gi:nﬂdentialﬂvﬁpeemmt -
e Read and sign the Ethics Code of Condet - Requimed

Confirm Personal Information
o Duein 3 day:
ays

O Read the Employee Handbook

-] Review Campus Map and Directions
5 days

Duein 3

Business Benefit:

This feature prevents users from sending multiple reminders to task performers.
Presentation Title | Author | Date Company Confidential © Mastek 2023. Al rights reserved | 20



REDWOOD EXPERIENCE - APPROVALS SUPPORT FOR

Mastek’®
TRANSACTIONS INITIATED FROM REDWOOD PAGES

Trust. Value. Velocity

Details

You can now set up approvals for these Redwood pages:

*Employment Contracts

*Eligible Jobs Impact Analysis
*Positions

*Share Data Access
You can either bypass approvals or configure rules for approval. Need to Enable NO

If you have configured rules for these flows earlier, the same will be applicable for Configuration NO

the Redwood pages as well.

Business Benefit:

This feature provides the ability to route transactions for approvals.

Presentation Title | Author | Date Company Confidential © Mastek 2023. All rights reserved | 21



REDWOOD EXPERIENCE - REDWOOD EXPERIENCE
ENHANCEMENTS TO SHARE DATA ACCESS

Mastek’®

Trust. Value. Velocity

Details

The page layout has been changed. A photo of the recipient is displayed, if available. And
the recipient details are displayed in a section that can expand and collapse.

Share Data Access with recipient data collapsed, showing new expiration date field

=4 Share Data Access
._h'f'j ) Karl Stone

T

Who can access?

A Warning

The people you give access can view and edit your info.

Lynn Managy
Manager
- @oracle.com

sendmail-test-discard

Expiration Date

2023-04-30

Submitted By
Meg 1 Fitzimmons

Impact Analysis

Impact Level LOW

Need to Enable NO

Configuration NO

Access to the shared data
will still remain after the
expiration date. In other
words, the access won't be
revoked automatically. In
this release, the field is
available for reporting only.
You can report on the
expiration date and use it to
manually revoke the access.

Presentation Title | Author | Date
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REDWOOD EXPERIENCE - REDWOOD EXPERIENCE Mastek s
 ENHANCEMENTS TO SHARE DATA ACCESS

Details

When the recipient details are expanded, you see additional details about the
recipients and the notes about the shared data, as shown in the following example.

-

Impact Analysis

Share Data Access

Impact Level LOW

= Need to Enable NO

The people you give access can view and edit your info. CO nfigu rati On N 0

Lynn Managy Expiration Date Submitted By
Manager 2023-04-30 Meg 1 Fitzimmons St
sendmail-test-discard@oradie com

Department
Computer Sciences

Job

Manager
Location
Headquarters

Notes
for transfer on April 10

Presentation Title | Author | Date Company Confidential © Mastek 2023. All rights reserved | 23



REDWOOD EXPERIENCE - REDWOOD EXPERIENCE
ENHANCEMENTS TO SHARE DATA ACCESS

Mastek’®

Trust. Value. Velocity

Details

The Edit action is now available. When you edit the recipient, you can change the expiration
date and the notes. The notes will stay with the recipient data, even after approvals.

Comments are used to provide information to the approvers, so the comments won't remain
after the transaction is approved.

Expiration Date Motes
5/3/2%

for transfer on April 10 - postponed to May ‘Iﬂ
Enter 2000 or fewer characters

.....
nnnnnnnnnn

Attachments

Drag and Drop
Seblect or drop files here
URIL

Cancel

Impact Analysis
Impact Level LOW

Need to Enable NO

Configuration NO

Presentation Title | Author | Date
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Mastek'®

Trust. Value. Velocity

QUICK WIN

Opt Ins




JOURNEYS - CONTROL SEARCH ON ASSIGNED Mastek'®
JOURNEYS TAB :

Trust. Value. Velocity

Details You can improve your search performance on the Assighed Journeys tab
by enabling search using the person name only.

< Assigned Journeys

Ran Q

Impact Analysis

CENEEEEDy € €O D D D

- —~a

Impact Level LOW

Tonschpasnts Dty Mo Survwy (7) Toarhgumntn Dady Mdue st vey Pons hmirms Dty Ndse Sawrvwy (3]

Tonsaguonnrtn Dty Mine Srvey (4)
Need to Enable YES
Configuration \[o)
4] 4, 7 ) g
Ravi Chouhan Ravi Chouhan Ravi Chouhan Ravi Chouhan
n -;l :'l:n;\:r-U-Iou‘ dured f\nl‘ ’I‘f‘-lv;l:dhle.\(‘ Nar I"l: \lwn‘\h"
® Explore B My Joumeys =Z My Tasks sh Assigned Journeys - Activity

configure the ORA_PER_JOURNEY_SEARCH_CRITERIA profile option to control the search criteria for
Assigned Journeys tab. By default, this profile option is set to Journey name or person name.

Business Benefit:
This feature improves the search performance for the Assigned Journeys page.

Company Confidential © Mastek 2023. Al rights reserved | 26
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REDWOOD EXPERIENCE - REDWOOD EXPERIENCE FOR

PENDING WORKERS

Mastek’®

Trust. Value. Velocity

Details

Enrich the user experience with the new Pending Workers dashboard developed using the
Redwood tool set. The dashboard is built from the ground up using Visual Builder Studio (VBS) to
give you a unique experience of Oracle applications.

You can search for a pending worker based on the name or person number. You can also sort the
search results based on the name and planned start date.

Pending Workers

e T D D -
4 Adg More Actions ~
Person
< < 1] S
O Person Name Nomber Legal Employer
inda ZHRX.-FR-EX-Employee. 6 P55160008175862 ZHRX-FR-EX-LEOY
HRX-FR-RT PO ’ :
e 9551600081 73494 ZHRX-FR-RT-LEOOY
O vt ol J 955 160008185257 ZHRX_SA_Regression_Legal
Entity
O K 551600081773 74 Vision Corporation
O 955 160008183212 Vision Corp - Edu

Planned Person Name, A i«
Start <

Date Person Name, Z1o A
01/01/08 Pl Start ©
01/01,/08 v Planned Start Date, Ok
ooz Employee No
307 /14 Emplayee

24,03/15 Employee

Impact Analysis

Impact Level

LOW
Need to Enable YES

Configuration NO

Presentation Title | Author | Date
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REDWOOD EXPERIENCE - REDWOOD EXPERIENCE FOR  pastek’s
PENDING WORKERS

Details
Human Resource Specialists and Line Managers can also do the following using this
dashboard:
*Add a pending worker: Click + Add to open the Add a Pending Worker page.
«Convert a pending worker: To convert a single pending worker, click the ellipsis for that Impact Analysis
row. The Convert Pending Worker page is displayed, where you can update the fields as
required before converting the worker. Impact Level LOW
You can also select one or more pending workers and click Quick Convert to convert them to
employees. Need to Enable YES
Pending Workers
Configuration NO
QL
L Logat Empioyer a -
- B Sclected pending workers ane i.:nm-m ted - 1 >
- A Culek Camaare MlEre SEEin s Sean By W EN
E  Person Mame = f“:"fb‘:r = Legal Employer = ;Ic:?:md = '_"I_";":':_’:*’ = :"::ﬁ_::‘mm =
Date
C Linda ZHRX-FR-EX-EmgHoysee-& LeREE R el B e JHEREX-FR-EX-LEQOT (R LR Employres
=2 M _;I','_'_:_::‘:*1".”{,_' L OE51ED0081TI408  FHEM-FR-RT-LEDDY 01,001,708 Employee
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REDWOOD EXPERIENCE - REDWOOD EXPERIENCE FOR Mastek'®
PENDING WORKERS Trust. Value. VeIo;ty

Details
*Edit a pending worker: Click a pending worker’s name to open the Edit Pending Worker page.
On this page, you can select and edit different types of information for the worker.
*Perform all actions on a pending worker record: You can perform these actions on a pending
worker by clicking the ellipsis at the end of the row and selecting an action from the menu:

e Quick Convert:

* Include in Autoconversion

* Exclude from Autoconversion:

Impact Level LOW

Impact Analysis

Need to Enable YES

Pending Workers

|

Configuration NO
D CEID D D €D -
__] ———— !
4= Adad s Adtigng ™
I fe= | 1 it
Plenred
- Persgn - ~ = Worker

u Person Hame < [Fi - Legal Empleyar S ;‘:1"." 5 Type ¥ Ernployment Staet Dales

] arniss Kovralski LS 1 H0D0R1TTITA isdon ©oiporalion L0714 Eimiglonyse Wi E

O Preston Gram 55160008 183212 Windcn Conp - Edu 0L A5 Emplayes Wi, *an

Business Benefit: The new page offers less number of clicks and better performance. By using

these new pages or flows, you can take advantage of the cohesiveness through the application.
Presentation Title | Author | Date Company Confidential © Mastek 2023. Al rights reserved | 29



REDWOOD EXPERIENCE - REDWOOD EXPERIENCE FOR Mastek'®
PENDING WORKERS Trust. Value. VeIo;ty

Details

In order to work with the new Pending Workers page, you must first enable the
ORA_HCM_VBCS_PWA_ENABLED profile option.

In addition, check if the ORA_PER_PWK_DASHBOARD_REDWOOD_ENABLED profile option is also Impa ct An alysi S
enabled.
By default, the ORA_PER_PWK_DASHBOARD_REDWOOD_ENABLED profile option is delivered as disabled. Impact Level LOW

If you want to use the new Pending Workers page, you need to set the profile option to Yes.
Need to Enable YES
Tips And Considerations

Configuration NO
The new page doesn’t yet have support for the following:

*Transaction Design Studio.
«Autocomplete Rules
*Filtering of Records.

*Edit Pending Worker.
*Add Pending Worker.
*Convert Pending Worker.
«Cancel Work Relationship.
Employment Start Dates.
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AUTOCOMPLETE - AUTOCOMPLETE RULES FOR PERSON  pMastek’s
BUSINESS OBJECT :

Details

You can now default the Hijri date of birth for a person in a Saudi legal employer using a

delivered rule for the Person Business Object, based on the value entered in the Date of
Birth field.

The rule name is SA Default Hijri Date Based on Date of Birth and it's a Field Modification Impact Analysis
Rule Type:

Trust. Value. Velocity

m
]
@
; 3]
5
i1 0
g
b
E
H
g

Ha
Tw
Busirass Ohiect  Pars.cen
Fiaskd e of BErts N d E bl
remce o [ et i o S A 2 s eed to Enable YES
coordireg 10 Hirl cabendar wiven date of Dirth is entered
| nstructions: |
Active
Configuration YES
Rule Logic g
1
e aido wakue! personl egRio OB Ferson Get Le For
ne abda vakoe B M Gt string vadua from HEM Params (8 | EMP_Groowy | e
o O -0 Do rsonl ogoows
= no od = = AMND
= orrnan o
B e i Type o e T
mmact w  mfe on
mEact e m(= on
[ peCod mfe »®
e e date et G e
e o o= wa L m_ R = (-] L o O ol (=] S P L TRl o
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AUTOCOMPLETE - AUTOCOMPLETE RULES FORPERSON  Mastek’e
BUSINESS OBJECT

Details

If copied and activated, the rule is triggered for the following new person flows in a Saudi
Arabian legal employer:

*Hire an Employee (EMPL_ADD_EMP)

*Add Contingent Worker (EMPL_ADD_CWK)
*Add Pending Worker (EMPL_ADD_PWK)
*Add Nonworker (EMPL_ADD_NWK)

Impact Analysis

Impact Level HIGH

. . . Need to Enable YES
Once you’ve entered the person’s date of birth and you move from the Personal Details section

(either to another section, or to submit the record), the Hijri Date of Birth field is populated in

Confi ti
the format DD/MM/YYYY. onfiguration YES

Note:

*The Hijri date is calculated using an Oracle global function based on the Umm al-Qura calendar.
*You can optionally change the format from DD/MM/YYYY in your copy of the rule.
*You can override the defaulted Hijri date of birth.

Business Benefit:

You can use the rule to default the Hijri date of birth based on the Date of Birth field entered
when a new person is added for the Saudi legislation.
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AUTOCOMPLETE - AUTOCOMPLETE RULES FORPERSON  mpMastek’e

BUSINESS OBJECT

Trust. Value. Velocity

Details

You can, subject to approval from Oracle, use the delivered rule as a template to create

other rules for use with the new person flows listed above.

For example, you could create rules for each of the following Hijri date fields using the rule

type suggested:

Suggsested Rule

Business Object

Rule Type

Sowurce Fiaelbd

Target Field

Default Hijri Hire Date Based on
Hire Date or Start Date

wworker work
Relationship

Object Defaulting
Rule Type

Start Date

Hijri Hire
Date

Default Hijri Termination Date
Based on Termination Date

Worker Work
Relationship

Field Modification
Rule Type

Terminaticon
Date

Hijri
Terminatiomn
Date

Default Hijri Issue Date of Visa
Based on Issue Date

Paerson Wisa

Field Modification
Rule Type

Issuse Date

Hijri Issue
Date

Default Hijri Expiration Date of wisa
Based on Expiration Date

Person Wisa

Field MmModification
Rule Type

Expiration
Date

Higri
Expiration
Date

These are the parameters to get the Hijri equivalent date from a given Gregorian date field:

Parameter wWaluwe

1 ORA_HRC_ACRE _GREGORIAMN_TO_HIJRI_DATE

Source date field in Gregorian format in which to pass the date. The format is
2 Y -RMM-DDC I the delivered rule, this is DoB (Date of Birth). Select the
appropriate source Gregorian date field for other Hijri Date rules.

= DD,-"'MM,I"_H"YYH" o
The required format of the Hijri date to be returned
. | il
= sl
& il

Presentation Title | Author | Date

Impact Analysis

Impact Level HIGH

Need to Enable YES

Configuration YES

Company Confidential © Mastek 2023. Al rights reserved | 34



POSITION MANAGEMENT: ROUTE POSITION APPROVALS TO Mastek'®
THE AOR OF THE PARENT POSITION INCUMBENT ;

Trust. Value. Velocity

Details

You can now route position approvals to the representative of the incumbent of the parent
position.

The approvals can now be routed to the representatives of the incumbents in the parent
position for these processes:

Impact Analysis

. I tL | HIGH
*Request New Position mpact Leve

*Request Position Change

*Edit Position

*Delete Position

*Delete Date Effective Position Record

Need to Enable NO

Configuration YES

How Do Position Approvals Work

Earlier, you could route position approvals to the incumbents in the parent position and to the
initiator’s hierarchy.
Now, you can also route position approvals to the representative of the incumbent of the
parent position.
Business Benefit:
This feature enables you to route approvals to the appropriate people who should approve the position.
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POSITION MANAGEMENT: ROUTE POSITION APPROVALS  practek’e
TO THE AOR OF THE PARENT POSITION INCUMBENT :

Trust. Value. Velocity

Details

Suppose you want to route the Request New Position approval to the representative of the

incumbent of the parent position. While configuring the approval rule for the Request New
Position process, select the following:

*Representative in the Approvers list
A value for Representative Type
ldentified Parent Position Incumbent's Representative in the Representative Of LOV

Approval Rules: Request New Position: RequestNewPositionRuleSet

e T

Impact Analysis

Impact Level HIGH

- ww Need to Enable NO

hararzny Configuration YES

Hierarchy

Action Type | Approval 14

Representatrre Type | Homan re s repnt Recresentavve Of

Representative Of | Icentified Parent Positio

Requestors Representative

IdentBed Parent Poslon Incumbent's Representatve
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WORK PATTERNS AND SCHEDULING - SHIFTS AND WORK  pMastek s
PATTERNS FOR WORKFORCE SCHEDULING

Details

You can now create and manage shifts and work patterns, which will form the basis
for building staff schedules in Oracle Fusion Cloud Human Capital Management (HCM).

To identify the shift framework for a worker at time of hire or employment or assignment Impact Analysis
changes, create a work pattern for their work assignment. The shifts can have specific start
and end times or durations for specific days. Or they can be flexible. This framework is used Impact Level HIGH
to determine the worker's actual schedule.

Need to Enable NO

Here’s an example for the same assignment and cycle, but with shifts that have flexible days
and times. Configuration YES
*For week 1, Kris can work Monday, Wednesday, and Friday for 4 hours between 6:00 a.m.
and noon and Tuesday, Thursday, and Saturday between noon and 8:00 p.m. All of the shifts
include a 15-minute break that Kris can take any time during the shift.

*For week 2, Kris can work for 6 hours between 10:00 a.m. to 8:00 p.m. Tuesday, Wednesday,
and Thursday. Kris can take a 15-minute coffee break between noon and 3:00 p.m. and a 30-
minute meal break between 5:00 p.m. and 7:00 p.m.
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WORK PATTERNS AND SCHEDULING - SHIFTS AND WORK  Mastek'®
_ PATTERNS FOR WORKFORCE SCHEDULING

Details
People managing work patterns need the Manage Work Patterns Role Code
(ORA_HTS_MANAGE_WORK_PATTERNS) role. This role is part of the delivered

Line Manager and Human Resource Specialist roles. You need to add it to
any similar custom roles you created.

Impact Analysis

Impact Level HIGH
People managing shifts need these two privileges:

Need to Enable NO
*Manage Shifts Privilege Code (HTS_MANAGE_SHIFTS) . .
*View Shifts Privilege Code (HTS_VIEW_SHIFTYS) Configuration YES

Business Benefit:

This feature lets you create and manage the shifts and work patterns that form the
basis for staff schedules.
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EMPLOYMENT - REST SUPPORT FOR OVERRIDE STANDARD Mastek’®
WORKING HOURS IN WORKER ASSIGNMENT e e

Details

Use the Workers REST resource to update the AssignmentStandardWorkingHours and
AssignmentStandardFrequency. When populated these attributes are used for FTE
calculation instead of derived standard working hours.

Impact Analysis

For example, if the standard working hours derived from any of the work structure Impact Level LOW

objects is 40 weekly, and you specify the AssignmentStandardWorkingHours as 50
weekly, the assighment standard working hours will be taken into consideration for Need to Enable NO
calculation of adjusted FTE.

Configuration NO

Business Benefit:

This feature gives you the ability to change the standard working hours based on your
requirement and control FTE calculation
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EMPLOYMENT - REST SUPPORT FOR ADJUSTED FTE IN Mastek'®
WORKER ASSIGNM ENT Trust. Value. VeIo;ty

Details

Use the Workers REST resource to update the AnnualWorkingDuration,
StandardAnnualWorkingDuration, AnnualWorkingDurationUnit, AnnualWorkingRatio,
and AdjustedFTE. These attributes are used to adjust the full time equivalent (FTE)
value on an assignment.The AdjustedFTE is calculated by multiplying the FTE value
with the ratio of annual working duration and standard annual working duration.

Impact Analysis

Impact Level LOW

The annual working duration and standard annual working duration are editable
attributes and this hierarchy is used to default these attribute values - position > job
> location > department > legal entity > enterprise, in that order, if a value is

specified.

Need to Enable NO

Configuration NO

Business Benefit:

This feature enables you to manage an additional adjusted FTE value at assignment level, thereby
giving you more flexibility to manage your statutory FTE requirements.
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CLOSING NOTE

1. What happens next?
1. Presentation
2. Session Recording

2. Speak with your CES Support Manager

or CES Service Manager

1. for additional services around

quarterly updates
2. Learn more about Innovation

3. Next Sessions ?

Workforce Management
& Global Payroll

Benefits and
Compensation

Finance

SCM (Procurement &
Advanced Procurement)

Talent Management

HR Helpdesk and ORC

SCM (Inventory & Order
Management)

Mastek'®
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Mastek'®

Trust. Value. Velocity

is here to
help you!

SERVICES

THANK YOU

/ / CLOUD
J:l ENHANCEMENT
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https://www.linkedin.com/company/mastek/
https://twitter.com/Mastekltd
https://www.youtube.com/channel/UCu-jUvZhjNtw_eNBKKLossA
https://www.facebook.com/Mastekltd/
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