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DISCLAIMER

Mastek'®

Trust. Value. Velocity

These advisory webinars are organized to equip you
with the latest updates.

The content of this session is based on the
interpretation of the material and documentation
that Oracle has released and is a general
guideline/recommendation only.
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Our Approach to Oracle
Update

Our Analysis of Latest Release
- New Features
- Known lIssues (If any)

Closing (,Clesing K
- Q&A QA
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®
How to read each Feature Summary? Mastek'

Mastek Feature
Analysis for Your

Mastek Impact Study on
Potential Impact to
users for using new
feature

— LOW: No large scale

Business
New Feature 4

Introduced in latest
release by Oracle

impact. Regression
testing can be ignored.
HIGH: Needs to be part
- .
DETAILS: - ) of the regression
If you're an HR Specialist, you can now change a contact’s start date on the Family and Emergency testing.
. . Contacts page. As an HR Specialist, you can now complete all your administrative tasks using the mpact Lev
Short Descrlptlon Of respmwﬂ fages_ ° y ? ¥ & Impact Level Low L .
the New Feature *  This feature isn't available for an employee or contingent worker while viewing their contacts’ Need to Enable NO | ey e, 4 NO ° Already enabled
information. d d 7 h
—— and reaay to use wit
Configuration NO [
some or no
configuration
= YES: Need to opt-in to
- J use the feature.

Business Benefits || RN -
BUSINESS BENEFIT: I

realized from the

i —
New Feature = 'aa YES: Configuration set

YES: Need minimal timeYof both | |, needed to use new

\ Ensure correct data that can be used for any family benefits parties to make use Of the feature.
feature. NO: User can use the
NO : Need significant amount of ' | feature by default with
time and effort to make use of no change needed.

the feature. ) —




Mastek'®

Trust. Value. Velocity

OUR ANALYSIS OF LATEST RELEASE

NEW FEATURES




Mastek’®
MaSte k Trust. Value. Velocity

Cloud Enhancement Services ,
Oracle Fusion Cloud Human Resources

m Rest = Quick Win

CORE HR New Features 10
5
0
Default Opt Ins
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MASTEK ANALYSIS

Mastek's

NEW
FEATURES

Ouick Wins - Default with NO
Configuration

Mastek"®

NEW
FEATURES

Quick Wins — Opt Ins

-
Mastek #
Thast Walus. Ve lacity

NEW
FEATURES

Quick Wins - Default with
Configuration
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NEW
FEATURES

Quick Wins - Default with NO
Configuration




EMBEDDED APPLICATION TASK REGIONS IN JOURNEYS

TASKS

Mastek’®

Trust. Value. Velocity

—

Details:

We have made it easy for you to complete application tasks and reduced navigation
by using the task regions embedded within a journey task. You can configure
an Embedded Application Task by selecting the appropriate region.

CORE HR

Impact Analysis

Impact Level LOW

Need to Enable NO

Task: Add Ad

Fligibaili

FFFFF

e Add Address

Keeping your address up to date is mandatory. Check the address below and add your latest Home, Mailing
dress

Require

d

24A - CORE HR Update| Balu Salandri

Configuration NO

Business Benefits:

This feature enables faster
completion of tasks with reduced
clicks.

Company Confidential © Mastek 2023, All rights reserved l 9



Mastek’®

SUPPORT FOR REDWOOD APPLICATION TASKS IN JOURNEYS Trust. Value. Velocity

—

Details:

* You can now open application tasks that are Redwood enabled.

Document Records

David Parker

arch by type, name or numbe Q

Type Category Tags Last Updated Payraoll Filters

List of document records

4+ Add

After you add a document record, you can view it here.

] Initiator
,[ ! Meg Fitzimmons

° sendmail-test-discard@oracle com

24A - CORE HR Update| Balu Salandri

CORE HR

Impact Analysis

Impact Level LOW

Need to Enable NO

Configuration NO

Business Benefits:

Quick actions that are Redwood enabled
will open the Redwood page when
configured as an application task.
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Mastek'®
OPEN CONTEXTUAL JOURNEYS WHEN USING REDWOOD PAGES

CORE HR

Details:

* You can now open contextual journeys when you use quick actions that are Redwood

enabled. Impact Level LOW

Need to Enable NO

<

Contextual Journey for Adding Document

Records Configuration NO

Start This Journey Continue Without Journey

Tasks in this journey

@ enie ) Business Benefits:

© »escamentrecora v Quick actions that are Redwood enabled

@ Comete auestonmaie ) will open the Redwood page when
configured in a contextual journey.




Mastek’®

Trust. Value. Velocity

CONTROLDISPLAY OF CONTACT US SECTION IN ASSIGNED JOURNEYS

CORE HR
Details:
Impact Analysis
* You can now take advantage of the Contact Us journey property in the display settings
to show or hide the Contact Us section in assigned journeys. Impact Level LOW
 The default value for the section is Show for Line Manager, Other User, and Initiator.

However, you can control the display of the section by selecting Hide on the journey Need to Enable NO
setup page when configuring journey templates

Configuration NO

< Onboarding Journey Atow -

Ravi Chouhan

@]
=
@
&

Others' tasks

Select a maximum of 10 tasks for an action

send ry Assigned To
(] @ Procure Computer Equipment Human r

Wiaw |

Business Benefits:
Aol B “ setors With this feature you can now control the

s’ . o
display of the Contact Us section.
Work info
Com| rd
Business Title Legal Employer
cont| AssignmentName102 Vision Corporation [ 3]
. Assignment Number Job .
ik EEFE8153757 10030.50ftware Development Snr Manager s
Hole Business Unit Start Date re
Vision Corporation Enterprise 07.28.2001

Department
Vision Corporation Enterprise
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Mastek’®

Trust. Value. Velocity

EDIT JOURNEY TASKS FROM MY TASKS TAB

. CORE HR
Details:

Impact Analysis

* You can now make use of the Edit Task action to directly edit the assigned journey task
from the My Tasks tab. Impact Level o)

Need to Enable NO

Hire Checklist

Edit Task

Configuration NO

:asrchGN SYLLABUS m’ez”;‘ic{zimmons TE:::;rﬁ;l URL
e Bl | o
| ] Business Benefits:

s pae You can edit all your assigned journey
sk Decrption tasks from one place in the My Tasks tab

instead of having to navigate to the

| assigned journey page to edit a particular

task.
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LIMIT JOURNEY TASK EXPIRY DURATION

—

Mastek’®

Trust. Value. Velocity

Details:

 You can now set the expiry duration of a journey task on the task setup page to a

maximum of 365 days. The duration is 1 to 365 days.

« If you exceed the number 365, validation is enforced, and you receive a validation error

in the Expire field.

Onboarding Journey

New Task

Tasks to include in the journey

Can't find what you're looking for? Create a task

Select a task from library -

TL: Questionnaire Task

Task Name Performer - Owner

Questionnaire Task Worker Initiator

When does the task expire?
. - .

Durat Time Unit After assigned date
After how many days? Task Type Questionnaire

500 Questionnaire Questionnaire_Checklist

© Enter 365 ; mi

Remind

No
Task Description

24A - CORE HR Update| Balu Salandri

save and Close | ™

Cancel

CORE HR

Impact Analysis

Impact Level LOW

Need to Enable NO

Configuration NO

Business Benefits:

The validation is enforced so that tasks
don’t remain open for a very long period.

Company Confidential © Mastek 2023, All rights reserved | 14



SAVE JOURNEY TEMPLATES CREATED IN GROW AS PERSONAL Mastek s

JOURNEY TEMPLATES Trust. Value. Velocity
CORE HR
Details:
Impact Analysis
 You can now add the journey template that you created in Oracle Grow as a personal
journey template. Impact Level o)
 When you create a personal development journey in Oracle Grow, you can click the Save
as personal journey template check box to save the journey as your personal journey Need to Enable NO
template.

Configuration NO

Journey for Self Development

What's this journey about?

Select an existing journey instead

Display Name Category
Journey for Self Development Career Development

Journey with tasks for Selt Development Busi ness Benefits:
You can save your Career Development
journey created in Oracle Grow as a
personal template journey for reuse.

Add a journey title
Self Development Journey

Save as personal journey template

Tasks in this journey -+ Add Task

24A - CORE HR Update | Balu Salandri Company Confidential © Mastek 2023, All rights reserved | 15



®
Mastek
SUPPORT FOR CREATING LEARN TASKS IN PERSONAL JOURNEYS et Value, Velocty

—

CORE HR

Details:
Impact Analysis

* You can now create the Learn Enrollment and Learn Community task types when you
create or edit a personal journey or edit an assigned journey from the Journeys app. Impact Level LOW

These 2 new task types are in addition to these existing supported task types:

Need to Enable NO

 Document
« External URL Configuration NO

 Manual task

® V] deo Learning Journey for Development

Mew Task

Tasks to include in the journey

o ateng e G - e - Business Benefits:

You can use the new learn related task
types to add learning tasks as part of a
| R personal journey.

Learn Content Type - Learning Item Title
Offering Introduction to Marketing

Task Description

24A - CORE HR Update| Balu Salandri Company Confidential © Mastek 2023, Al rights reserved | 16



IMPROVED SEARCH BEHAVIOR ON EXPLORE AND ACTIVITY JOURNEY  Mastek'®

TABS

Trust. Value. Velocity

—

Details:

 We have enhanced the search behavior on the Explore and Activity tabs of journeys.

O Pending
O Error
® Completed

24A - CORE HR Update| Balu Salandri

CORE HR

Impact Analysis

Impact Level LOW

Need to Enable NO

Configuration NO

Business Benefits:
This feature allows the user to have a
seamless and consistent search

experience across journey tabs.

Company Confidential © Mastek 2023, All rights reserved | 17



REDWOOD MASS DOWNLOAD DOCUMENT RECORDS USING

FILTERED LISTS

Mastek’®

Trust. Value. Velocity

-

Details:

« Download document records for multiple people using Filtered Lists.

» Filtered lists can be configured from My Client Groups.

 The configured filtered lists can be selected in the List of Persons field on the Redwood

Mass Download of Document Records page.

= ORACLE

New Mass Download of Document Records

ProcezsMame | | Goupby
DoR - Depart + LE - Vision Document type

Download criteria

@ You need to select either a person or any of the document record attributes.

24A - CORE HR Update| Balu Salandri

CORE HR

Impact Analysis

Impact Level LOW

Need to Enable NO

Configuration NO

Business Benefits:

You can download document records for
multiple different people based on your
specific business requirements.

Company Confidential © Mastek 2023, All rights reserved | 18



BUSINESS UNIT AND POSITION ATTRIBUTES ADDED IN WHEN AND Mastek”’.
WHY STEP IN REDWOOD EMPLOYMENT PROCESSES Trust. Value. Vem;ty

B CORE HR

Details:

Impact Analysis

* You can now select the business unit and position in the When and why step in these
Redwood employment processes. Impact Level o)

_C- SW10_applications Engineer -1
SW10_Apphications Engineer-2

| SW10_Applications Engineer-3

Need to Enable NO

Configuration NO

SW10 Apphcations Engineer-4

SW10_Applications Engineer 5

Change Assignment Journey

SWI0_CEO
Wthat's the way ta change the assipnment

i 1o Cha
SW10_Direcion-1 Position Change )
- Info to include

SW0 Director-2 Bausiness Unit
rector GBI HCM-Financials USA BU
When and why

Pasktion -

Business Benefits:
This feature gives line managers and HR
specialists the ability to select business
semoriy dates unit and associated position in the When
R Rt Ce et I and why step instead of
the Assignment step.

Cancel Continue Submit

24A - CORE HR Update | Balu Salandri Company Confidential © Mastek 2023, All rights reserved I 19



®
Mastek
POSITION OVERRIDE STEP IN REDWOOD EMPLOYMENT PROCESSES et Value, Velocty

CORE HR

Details:
Impact Analysis

* In Redwood employment processes you can select the business unit and position relevant

to the selected business unit. Impact Level LOW

« Once you select the position, the Position override step is displayed in the employment
processes. Need to Enable NO

Promote and Change Position
" A\ Position override
<7 Donna Paulsen, E966169008891707

Attributes Position Assignment

5lg Configuration NO

Promote And Change Position Journey

Info to include

Synchronize from

Position When and why
(@ Job FDM-Facilities Manager HRW-Human Resources Position details
Specialist 2 . .
Business Benefits:
rade Ladder _KM_MultipleGrade - Position override . . .
. e Loz This feature gives line managers and HR
= b i et specialists the ability to update position
! et details in the assignment with the latest
a Department /I&(K)J:'O_GHR_DEPARTMEN - v a l ues .
Need help? Contact us.
Cancel Continue

24A - CORE HR Update | Balu Salandri Company Confidential © Mastek 2023, All rights reserved | 20



EMPLOYMENT CONTRACT IN REDWOOD EMPLOYMENT UPDATE Mastek '

PROCESSES Trust. Value. Velocity
CORE HR
Details:
Impact Analysis
* You can now use the Contract info step to either correct the contract, extend it, or add
a date-effective update when updating a worker assignment. However, you can extend a Impact Level LOW
contract only when the date selected in the When and Why step is contract end date +

1 day. Need to Enable NO
Promote 7 l
- 10
Contract info
- Vijay Singh, Senior Application Engineer R — CO nfl g U I'atl On N O
© Contract extension can be only performed on the next date of current contract end date (13-Oct- X Info to include
2024)
When and why
Promote
1’1N'l‘ JOrlf o kON‘T‘?é)(‘) 1[.6"‘300889 1716
Type Start Date Additional assignment info
Open Contract 14-Nov-2023
° [
°
H ?\‘A;mrhﬁ' Hv()rrzu‘;d. Weekly working hours BUSIneSS Beneflts.

This feature gives line managers and HR
specialists the ability to correct, extend,
ichnanng and add a contract when updating a
Seriorky detes worker's employment info.

Contract info

24A - CORE HR Update| Balu Salandri Company Confidential © Mastek 2023, All rights reserved | 21



Mastek’®

PAYROLL STEP IN REDWOOD EMPLOYMENT UPDATE PROCESSES et Vol Velocity
. CORE HR
Details:
Impact Analysis
* You can now update payroll information in the newly added Payroll details step in these
Redwood employment update processes. Impact Level LOW
« Add Assignment Need to Enable NO
« Change Assignment

e  Promote Configuration NO
« Promote and Change Position
« Transfer

Promote
SOl Payroll details
Vijay Singh, Senior Application Engineer

Payroll Frequency

Business Benefits:

This feature gives line managers and HR
specialists the ability to update payroll
information when updating a worker's
employment info.

nnnnnnn

Other Info

24A - CORE HR Update| Balu Salandri Company Confidential © Mastek 2023, All rights reserved | 22



AREAS OF RESPONSIBILITY (AOR) STEP IN REDWOOD EMPLOYMENT  Mastek'®
UPDATE PROCESSES et Vale. Velority

CORE HR

Details:
Impact Analysis

* You can view the worker's representatives based on areas of responsibility (AOR) in
Redwood employment processes. Impact Level o)

Change Assignment 8 | 8 Need to Enable \[0]
a Need help? Contact us.
= . o
Donna Paulsen, E965169008891707 Change Assignment Journey Co nflgurat]on \[0)
Dendits reprasartation test@adedatOh.us.oradecom Info to include
‘A Jeet Thakkar Q1-DBHELIHEZ A

When and why

Business Benefits:

This feature gives line managers and HR
specialists the ability to view areas of
Sentority dates responsibility when updating a worker’s
employment info.

Need help? Contact us.

24A - CORE HR Update| Balu Salandri Company Confidential © Mastek 2023, All rights reserved | 23



Mastek’®

Trust. Value. Velocity

CORE HR

REDWOOD EXPERIENCE FOR DELETING EMPLOYMENT DETAILS

-

Details:

Impact Analysis

» Enrich the user experience with the new Delete Employment Details page developed
using the Redwood tool set. The page is built from the ground up using Visual Builder Impact Level LOW
Studio (VBS) to give you a unique experience of Oracle applications.

Need to Enable NO

Configuration NO

Donna Paulsen

ra Delete Assignment Change

Details
Assignment Change Date ‘What's the action name? Busi ness Benefits:
10-Mov-2023 Delete Date Effective Change M

The new page offers a modern look and
Why are vou deleting this change? v feel, a fewer number of clicks, and
better performance. By using these new
pages or flows, you can take advantage
of the cohesiveness through the
application.

24A - CORE HR Update | Balu Salandri Company Confidential © Mastek 2023, All rights reserved | 24



ADDITIONAL ASSIGNMENT INFO AVAILABLE IN

REDWOOD EMPLOYMENT INFO PAGE

Mastek’®

Trust. Value. Velocity

Details:

« Employment Info page gives users the ability to view assignment extensible flexfield

(EFF) information.

< rﬂ Employment Info
Donna Paulsen

AUTO_GHR_BUSINESS UNITO1 HRW-Human_Resources Specialist2  E966169008891707

Job details

aaaaa Code
HRW-Human R Specialist 2 HRWO02
Additional assignment info

Value
Assignment Extra Information

England School Workforce Census Additional Role Information

Additional Role
ASHT - Assistant Head

24A - CORE HR Update| Balu Salandri

Core HR

Impact Analysis

Impact Level LOW

Need to Enable NO

Configuration NO

Business Benefits:

This feature enables you to view additional
assignment info while viewing employment
information.

Company Confidential © Mastek 2023, All rights reserved | 25



ADD MULTIPLE ADDRESSES FOR A PERSON ON NEW

PERSON PAGES Mastek'9

Trust. Value. Velocity

Core HR

Details:
Impact Analysis
* You can now add multiple addresses for a person while creating a person record. This

feature is available in the Redwood Hire an Employee, Add a Contingent Worker, Add a Impact Level LOW
Pending Worker, and Add a Nonworker pages.

Need to Enable NO

Configuration NO

Business Benefits:

The new page offers better performance and user experience.

24A - CORE HR Update| Balu Salandri Company Confidential © Mastek 2023, All rights reserved | 26



UPDATED FAMILY AND EMERGENCY CONTACTS ON

NEW PERSON PAGES Mastek'9

Trust. Value. Velocity

Core HR

Details:
Impact Analysis
* You can now add multiple family and emergency contacts for a person in the new

Redwood Add Person pages including Hire an Employee, Add a Contingent Worker, Add a Impact Level LOW
Pending Worker, and Add a Nonworker pages.

Need to Enable NO

Configuration NO

Business Benefits:

The new page offers better performance and user experience.

24A - CORE HR Update| Balu Salandri Company Confidential © Mastek 2023, Al rights reserved | 27



REDWOOD EXPERIENCE FOR PERSON NAME

FORMATS Mastek' ¢

Trust. Value. Velocity

Core HR

Details:

Impact Analysis

» Enrich your user experience with the new Person Name Formats page developed using
the Redwood toolset. Impact Level LOW

Need to Enable NO

< Name Formats

Configuration NO

Format Type Country Scope

Business Benefits:

Display name United States. Lacal

The new page offers fewer clicks
and better performance. By using
these new pages or flows, you can
take advantage of the cohesiveness
through the application.

Full name United Kingdom Local

List name United States Lacal

g

Full name Metherlands Lacal

24A - CORE HR Update | Balu Salandri Company Confidential © Mastek 2023, All rights reserved | 28



Mastek’®

Trust. Value. Velocity

Core HR

DEPARTMENTS ORACLE SEARCH PAGE STREAMLINED

Details:

Impact Analysis
 Ensure a consistent search experience across the workforce structures Redwood pages

when using Oracle Search for departments. Impact Level LOW

Need to Enable NO

Configuration NO

Business Benefits:

Users will find the search experience to be more streamlined and consistent.
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Mastek’®

Trust. Value. Velocity

Core HR

POSITIONS ORACLE SEARCH PAGE STREAMLINED

Details:

Impact Analysis
 Ensure a consistent search experience across the workforce structures Redwood pages

when using Oracle Search for positions. Impact Level LOW

Need to Enable NO

Configuration NO

Business Benefits:

Users will find the search experience to be more streamlined and consistent.
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INCUMBENTS SECTION IN REDWOOD POSITION EDIT

PAGES Mastek @

Trust. Value. Velocity

. Core HR
Details:
Impact Analysis

* Enrich the user experience with the Incumbents section that has now been added to the

Redwood pages for Update and Correct Position. Impact Level LOW
 The Incumbents section will be displayed in the read-only mode as a reference for the

user. Need to Enable NO
* While updating or correcting a position, you can see the list of incumbents in the

Incumbents section of the Position Details area. Configuration NO

Total FTE Vacant FTE
Q -8
WLM_EMPZ, QA
©955160008173351 ° ° °
Business Benefits:
FTE Position Entry Date Position Exit Date
1 12/28/12 12/31/12
Assignment Status Assignment Type
Active Employee . . .
Users can view the list of incumbents
WLM_EMPY. O when they’re updating or correcting a
955160008173350 oy o
ANA400.Analyst pOS]tlon .
FTE Position Entry Date Position Exit Date
1 12/28/12 12/31/12
Assignment Status Assignment Type
Active Employee

24A - CORE HR Update| Balu Salandri Company Confidential © Mastek 2023, All rights reserved | 31



SUPPORT DOWNLOAD TO EXCEL FROM REDWOOD

WORKFORCE STRUCTURES PAGES Mastek'®

Trust. Value. Velocity

* You can now easily download the search results into an excel spreadsheet from these Impact Analysis
Redwood workforce structures pages:
« Departments Impact Level LOW
« Grades
« Jobs Need to Enable NO
» Job Families

» Locations Configuration NO

Business Benefits:

This feature improves the user experience
when working in these Redwood pages as
the downloaded search results can be used
for further analysis.

ZHRTGEI-Technical Developer

ZPER_MA_XFR_DEVELOPER

660080 :
g & & & @

ZPER-JOB-122
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WORK PATTERN TEMPLATES AND
ASSIGNMENT RULES

Details: Core HR

Mastek’®

Trust. Value. Velocity

* HR Specialists can easily create and assign work patterns for people in the groups or Impact Analysis

departments you support using work pattern templates and assignment rules.
Impact Level LOW

Assign Work Pattern Template Need to Enable NO

12d2x - 10 HR

Configuration NO

Assignment rules

Assign this template to the workers who match at least 1 of the assignment rules.

cospantived v [N e . Business Benefits:
_ Cardiology
— [ _ This feature lets HR specialists
Job Cardiology Department &

more easily create and assign
work patterns to workers in the
Cardiology. LA groups and departments they
support.

24A - CORE HR Update | Balu Salandri Company Confidential © Mastek 2023, All rights reserved | 33
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NEW SUBJECT AREA: WORKFORCE MANAGEMENT -

GUIDED JOURNEY RESPONSES REAL TIME Mastek ¢

Trust. Value. Velocity

Details: Core HR
» The following changes are done across all HCM OTBI subject areas: Impact Analysis
« New attributes under Job dimension - Scheduling Group and Scheduling Group Code

« Assignment Name renamed as Business Title Impact Level HIGH

Need to Enable NO

Configuration NO

Business Benefits:
This enhancement allows reporting on common dimensions across all subject areas.
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NEW SUBJECT AREA - ASSIGNMENT ACTION Mastek'e
OCCURRENCE REAL TIME

Core HR

Details:

Impact Analysis

 The new subject area Workforce Management - Assignment Action Occurrence Real Time

allows you to report on all HR Actions and reasons associated with the worker events.
Impact Level LOW

Need to Enable NO

Configuration YES

Business Benefits:

This allows HR administrations to include all of the events that can be reported using the
Workforce Management - Worker Assignment Event Real Time and in addition, the events like

Cancel Work Relationship and Reverse Terminations.

24A - CORE HR Update| Balu Salandri Company Confidential © Mastek 2023, All rights reserved | 35



NEW SUBJECT AREA: WORKFORCE MANAGEMENT -
GUIDED JOURNEY RESPONSES REAL TIME

Details: Core HR

Mastek’®

Trust. Value. Velocity

« The new subject area allows HR administrators to report on Guided Journey Impact Analysis

Questionnaires.
Impact Level LOW

Need to Enable NO

Configuration YES

Business Benefits:

The Guided Journey Questionnaires can be used to guide users through HR transactions like
transfer/promotion/location change etc.

24A - CORE HR Update| Balu Salandri Company Confidential © Mastek 2023, All rights reserved | 36
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Mastek s
NEW REDWOOD PROCESS TO PROMOTE AND CHANGE POSITION ot e v

. CORE HR
Details:

Impact Analysis

We have introduced a new Redwood process, Promote and Change Position to change the
position, assignment, salary and payroll details in a single transaction Impact Level LOW

Need to Enable NO

Promote and Change Position 6 | 3
Assignment
a Donna Paulsen, E966169008891707 Promote And Change Position Journey . CO nfigu I"ati On Y ES

Info to include
Person Type Business. | Linit
Employees GBIl HCM-Healthcare LSA BU

When and why

Posmson Job

Pos_A FOM-Facilities Manager
Position details
ELBHTEE:—EIIHUES Manager :J%jm_hdulnpIeGradeLadderUOE h Position override BUSi ness BenefitS °
- ' Assignment Enables managers and HR specialists to
AUTO K1 Multpecradeoos make changes to a worker's position,
Senlority dates . . .
- = ] pertirgEbdee i assignment, salary, and payroll in a single
AUTO_GHR_DEPARTMENTON HCM Reporting Estab, USA

Meed help? Contact us. tra nsaCtion D
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Mastek’®

Trust. Value. Velocity

CORE HR

REDWOOD EXPERIENCE FOR DOCUMENT TYPES PAGE

-

Details:

Impact Analysis

* Enrich the user experience with the new Document Types page developed using the
Redwood toolset. The page is built from the ground up using Visual Builder Studio (VBS)
S

to give you a unique experience of Oracle applications.

Need to Enable YE
View Document Type : Birth certificate Cancel  Delete

Configuration YES

s
Basic details

System Document Type
GLB_BIRTH_CERTIFICATE

Business Benefits:

The new page is built using the Redwood
toolset and offers a fewer number of
clicks and better performance. By using
these new pages or flows you can take
advantage of the cohesiveness through
the application.
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REDWOOD EXPERIENCE FOR DOCUMENT TYPE DELIVERY Mastek'®
PREFERENCES PAGE et Vale. Velority

-

CORE HR

Details:

Impact Analysis

 Enrich the user experience with the new Document Type Delivery Preferences page

developed using the Redwood toolset. Impact Level LOW

« The page is built from the ground up using Visual Builder Studio (VBS) to give you a
unique experience of Oracle applications

Need to Enable YES

Payslip
Document Type Delivery Preferences

Configuration YES

Document Delivery Defaults

o p—— d =

@ paper @ N O No

Ovarrid prefersnces  Ovarride prefarencasreport.  Parson averideraport Business Benefits:

. The new page is built using the Redwood
- toolset and offers better performance.

'mmmfl “““““““ sy < . e = You can take advantage of the

S . cohesiveness through the application

Promesh Saman - with the new page.

Fané ey pPP— " 1

24A - CORE HR Update | Balu Salandri Company Confidential © Mastek 2023, All rights reserved | 41



Mastek’®

Trust. Value. Velocity

CORE HR

REDWOOD EXPERIENCE FOR DOCUMENT RECORDS LANDING PAGE

-

Details:
Impact Analysis

 Enrich the user experience with the new Document Records landing page developed
using the Redwood tool set. The page is built from the ground up using Visual Builder Impact Level LOW
Studio (VBS) to give you a unique experience of Oracle applications.

Need to Enable YES

oRACLE

< k Document Records
Mng FEzimmons

Configuration NO

SRV - Exchsded o [EEICUSNL
e

List of document records

+ asa & Dowmload SortBy

Business Benefits:
The new page is built using the Redwood
iR oo e " toolset and offers a fewer number of
clicks and better performance. By using
s these new pages or flows you can take
advantage of the cohesiveness through
the application.

Visa and Permits
Visa Doc

Passport
Dassport

------------------------
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REDWOOD EXPERIENCE FOR MANAGING DOCUMENT RECORD Mastek s

FLOWS Trust. Value. Velocity
CORE HR
Details:
Impact Analysis
« Enrich the user experience with the new pages for viewing, adding, editing, and deleting
document records developed using the Redwood toolset. These pages are built from Impact Level LOW
ground up using Visual Builder Studio (VBS) to give you a unique experience of Oracle

applications. Needto Enable  YES

Configuration NO

Type Countr ¥ Category
Birth All Countries Legal document

Sl T e S
Business Benefits:
ol R The new page is built using the Redwood
B Ve sy spesempiecmen toolset and offers a fewer number of
clicks and better performance. By using
these new pages or flows you can take
ﬂ advantage of the cohesiveness through
um Gromin i juES the application.
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REDWOOD EXPERIENCE FOR PROMOTE PROCESS

Mastek’®

Trust. Value. Velocity

—

Details:

 Enrich the user experience by using the Redwood Promote process to promote an

CORE HR

Impact Analysis

employee. This process is available for line managers and HR Specialists from the My Impact Level LOW
Team and My Client Groups tabs, respectively.

Promote
.
Promote
Vijay Singh, Senior Application Engineer

kob
Senior Application Engineer

Grade -

DerivedStandardiiorkingHoursFrequency
Daily

Assignment Standard Working Howrs Units
Weekly

Business Tithe
Senior Application Engineer

Derived Standard Working Hours

9

Assignment Standard Working Hours

A0

Annual Working Duration
45

Annual Working Duration Lints
[TTRP

24A - CORE HR Update| Balu Salandri

| Standard Annual Working Duration

Cancel

41q

Promote Journey

Info to include

when and why

Promote

Seniority dates

Need help? Contact us.

Need to Enable YES

Configuration NO

Business Benefits:

The process offers fewer clicks and
better performance. By using the new
process, you can take advantage of the
cohesiveness through the application.
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Mastek’®

Trust. Value. Velocity

REDWOOD EXPERIENCE FOR TRANSFER PROCESS

CORE HR

Details:
Impact Analysis

 Enrich the user experience by using the Redwood Transfer process to transfer an
employee from one legal employer to another. This process is available for line Impact Level LOW
managers and HR Specialists from the My Team and My Client Groups tabs, respectively.

Need to Enable YES

Transfer

Tran

Assignment 515 : .

‘ " {  Donna Paulsen, E966169008891707 Conflguratlon NO
Emgioyes ¥ | GBIHCM:Healthcare USA BU

g‘?— Info to include
przgﬁ !I:nSI\-'I—FaciIiﬁes Manager v P

Whe L

Re
::“E;upjlzggillpiﬁes Manager ::G?éizﬂ_MultipleGradeLadderODZ h R LIRS BUSineSS Benefits:

Po Assignment The process offers fewer clicks and
AUTO_KM_MultpleGrace00T M I i better performance. By using the new

| ooty dates process, you can take advantage of the

AUTO_GHR DEPARTMENTO! T || HcMReporting Estab sa ’ Need help? Contact us. cohesiveness through the application.
EG#E[GHFLLOCATIONOI M Bullding
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Mastek s
REDWOOD EXPERIENCE FOR CHANGE ASSIGNMENT PROCESS ot e v

CORE HR

Details:
Impact Analysis

« Enrich the user experience by using the Redwood Change Assignment process to change
a worker's assignment This process is available for line managers and HR Specialists from Impact Level LOW
the My Team and My Client Groups tabs, respectively.

Need to Enable YES

Change Assignment 5 | -
Assignment . .
a Donna Paulsen, E966169008891707 Configuration NO

Change Assignment Journey

Info to include

EEIHII-IHE;:EIFinanciaIs LUSABU [I;:}ector of Healthcare Operations v
When and why
ffﬁﬁfl“ﬂﬁan Resources Manager IUFEIJ:\.;T‘;ESZ-I luman Resources v
Position override
HHCM Reporting Estab. USA - Inuvik, CA - Assignment Business Benefits:
— — The process offers fewer clicks and
Derived Standard Working Hours DerivedstandardWorkingHoursl requency .
Lt et better performance. By using the new
Assignment Standard Working Hours Assignment Standard Working Haurs Units e process’ you can take adva ntage Of the
* Weekly ’ Need hele? Contact us. cohesiveness through the application.
zrgmal Warking Duration :}::;!l;\lnrkmgnuranm Uit
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Mastek’®

Trust. Value. Velocity

REDWOOD EXPERIENCE FOR CHANGE LOCATION PROCESS

CORE HR

Details:
Impact Analysis

« Enrich the user experience by using the Redwood Change Location process to change the
working location of a worker. This process is available for line managers and HR Impact Level LOW
Specialists from the My Team and My Client Groups tabs, respectively.

Need to Enable YES

Change Location : |
418
L.

Location
= Wijay Singh, Senior Application Engineer

Configuration NO

Change Location Journey

Info to include

Location Dierived Standand Waorking Howrs
Inuwik, CA v o
When and why
DerivedStandardWor kingHoursFrequency Assipnment Standard Waorking Hours
Daily 5 Location
Business Benefits:
Assigriment Standard Working Hours Units - rnual Workin ration ontract info .
aily e erne Contractinf The process offers fewer clicks and
better performance. By using the new
Annual Working Duration Units Standard Annual Warking Duration

process, you can take advantage of the
Seniority dates cohesiveness through the application.

Cancel Continue

Need help? Contact us.
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Mastek’®

REDWOOD EXPERIENCE FOR CHANGE WORKING HOURS PROCESS Trust. Value. Velocity

Details:

 Enrich the user experience by using the Redwood Change Working Hours process to

CORE HR

Impact Analysis

change the working hours for a worker. This process is available for line managers and Impact Level LOW
HR Specialists from the My Team and My Client Groups tabs, respectively.

Change Working Hours

7 Working hours

Vijay Singh, Senlor Application Engineer

Assignment Category i

Full Time or Part Time A
Calculate FTT and headoownt artomatically

Working Hours

9

Dueriverd Standard Working Hours

9

Regular or Temporary

Hourly Paid or Salaried

Headcourit

Frequency

Daily

DerivedStandardWir kingHoursFrecuenc

Daily

Assignment Standard Working Hours
Q

Assignment Standard Working Hours Units

Daily

FTE
1

Annual Working Duration

Pe Working Hours Journey

b include

Change Working Hours Journey

Info to include

When and why

working hours

Seniority dates ity dates

?
Meed help? Contact us. help? Contact us.

24A - CORE HR Update| Balu Salandri

Need to Enable YES

Configuration NO

Business Benefits:

The process offers fewer clicks and
better performance. By using the new
process, you can take advantage of the
cohesiveness through the application.
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Mastek’®

Trust. Value. Velocity

REDWOOD EXPERIENCE FOR CHANGE MANAGER PROCESS

—

CORE HR
Details:
Impact Analysis
 Enrich the user experience by using the Change Manager process to transfer an
employee from one legal employer to another. This process is available for line Impact Level LOW
managers and HR Specialists from the My Team and My Client Groups tabs, respectively.

Need to Enable YES

| | 0 00 00O
Change Manager

Managers Configuration NO

=7 Donna Paulsen, E966169008891707

+ Add
' Vijay Singh r;..nf.ﬂpéww-
Senior Application Engineer FOJeCl manager :
E966169008891716 , ACTIVE 7 Info to include
When and why o ° o
e —— Business Benefits:
Iﬂ HEW-Human Resources Specialist 2 Line manager / .
100010034146145, ACTIVE Managers The process offers fewer clicks and

better performance. By using the new
process, you can take advantage of the
Need help? Contact us. cohesiveness through the application.

Seniority dates

Cancel Continue
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REDWOOD EXPERIENCE FOR ADD ASSIGNMENT PROCESS

Mastek’®

Trust. Value. Velocity

Details:

* You can now add an assignment or temporary assignment for the people you manage by
using the Redwood Add Assignment process. This process is available for line managers

and HR Specialists from the My Team and My Client Groups tabs, respectively.

Add Assignment

Wh

Donna

‘When does the assign
10/1/23

What's the way to add
Temporary Assigr|

Source Assignment St

Suspended - Payr|

Business Unit

GBI HCM-Financi

Add Assignment

Assignment

oA
Donna Paulsen

Assignment Number Assignment Status -
EMP-2145 Active - Payroll Eligible

rrrrrrrrrr - Business Unit

Employee GBI HCM-Financials USA BU

Primary Assignment

O

Position
Human Resource Manager

Business Tithe
HRM-Human Resources Manager

GGGGG

Projected End Date

Job
HRM-Human Resources Manager

w | | Department

24A - CORE HR Update| Balu Salandri

What info do you want to manage?

»u want to manage?

When and why

Position override

Assignment

CORE HR

Impact Analysis

Impact Level LOW

Need to Enable YES

Configuration NO

Business Benefits:

The new page offers a modern look and
feel, fewer  clicks, and better
performance. By using these new pages
or flows, you can take advantage of the
cohesiveness through the application.
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®
Mastek
REDWOOD EXPERIENCE CORRECT EMPLOYMENT DETAILS PROCESS et Value, Velocty

—

CORE HR

Details:
Impact Analysis

» Enrich the user experience with the new Correct Employment Details process developed
using the Redwood tool set. The steps in the process are built from the ground up using Impact Level LOW
Visual Builder Studio (VBS) to give you a unique experience of Oracle applications.

Need to Enable YES

Correct Employment Details

When and why

Donna Paulsen,E?656169008891707

Configuration NO

-7

Correct Employment Detalls Journey

When does this change start? ‘wWhat's the action name?

14-Nov-2023 Hire

Info to include

Wihat's the reason for this change? Business Lint

Hire to fill vacant position GBI HCM-Healthcare USA BU

When and why

Position

Pos_B
Business Benefits:

PR— The new process offers a fewer number
of clicks and better performance. You
can take advantage of the cohesiveness
through the application with the new
process.

Seniority dates

Meed help? Contact us.

Cancel Caontinue Submit
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®
Mastek
REDWOOD EXPERIENCE FOR ADDITIONAL ASSIGNMENT INFO PAGE et Value, Velocty

-

CORE HR

Details:
Impact Analysis

* You can now manage and view additional assignment information (assignment extensible

flexfield) for a worker. Impact Level o)
« HR specialists can manage the additional assignment information of people in their Need to Enable  YES
person security profile.

* HR analysts can only view the additional assignment information of people in their Configuration NO
person security profile.

« Line managers can only view the additional assighment information of their direct
reports.

< ‘ Additional Assignment Info

Donna Paulksen

Business Benefits:

The new page offers a fewer number of
ks er Ve clicks and better performance. You can
take advantage of the cohesiveness
through the application with the new
Cancel | | save page.

England School Workforce Census Information ar

Effectrve Start Date Main Role
1/1/23 ASHT - Assistant Head

2014 - 2014
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Mastek’®

Trust. Value. Velocity

REDWOOD EXPERIENCE FOR DIRECT REPORTS PAGE

Core HR
Details:

Impact Analysis

* You can search for a direct report based on the name or assignment number. You can
also sort the search results based on relevance and name on this page. Impact Level LOW

< Direct Reports

Need to Enable YES

Configuration NO

Sort By m

Name Business Title Person Number Assignment Number Assignment Status Worker Type Work Email
Megan ZPER-MYOMcGuire E100000012633005 10000001263 3005 E100000012633005 Active - Payroll Eligible Employee sendmall-test-discard@oracle.com
Bill ZCMP_XX_VPTwo HCM-ADM Job 313-Manager Lev. 100000012616454 E100000012616454 Active - Payroll Eligible Employee

yn ZPER-AV Webb E100000012609854 100000012609854 E100000012609854 Active - Payroll Eligible Employee
Anu ZPER-ANISTON ZPER-M107 10037895155 Employee Busi ness Benefits °

Chad ZPER-MYODanlels E100000012656481 100000012656481 E100000012656481 Active - Payroll Eligible Employee sendmail-test-discard@oracle.com °
Zenith ZPER_CH_EMPLOYEE 94 ZPER_10 10037894492 Employee

deter Nvn 2terProm1 ZCMP Analyst 10000001526 1656 E100000015261656 Active - Payroll Eligible Employee Th f t ff f b f lo k
ZPAY_PVT_PAPR_Employes 102 E100000015320729 100000015320729 E100000015320729 Active - Payroll Eligible Employee e new ea ure 0 ers a ewer n u m er o C ]C S

P e S B PTFERp and better performance. By using this new
Tom Hanks ZPER-DAS-)1 955169008166656 E955169008166656 Active - Payroll Eligible Employee p rOCeSS , yo u Ca n ta ke ad Va ntag e Of t h e
MH test Zper-Julie E955169008167071 955169008167071 E955169008167071 Active - Payroll Eligible Employee sendmall-test-discard@oracle.com Cohesiveness through the application .

MH test Zper-Aller E955169008167074 955169008167074 E955169008167074 Active - Payroll Eligible Employ 1-test. lecom

AH test Zper-Sanya E955169008167075 955169008167075 E955169008167075 Active - Payroll Eligible Empl ser I-test le.com
MH test Zper-Brett E955169008167076 955169008167076 £955169008167076 Active - Payroll Eligible Employee sendmail-test-discard@oracle.com
ESS_MNG20 E966169008889066 966 169008889066 E966 169008889066 Active - Payroll Eligible Employee sendmall-test-discard@oracle.com
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Mastek’®

Trust. Value. Velocity

Core HR

REDWOOD EXPERIENCE FOR NEW PERSON PAGES

Details:

Impact Analysis
» Enrich your user experience with the new Add Person pages which include the Hire an

Employee, Add a Contingent Worker, Add a Pending Worker, and Add Nonworker pages. Impact Level LOW

Need to Enable YES

Configuration NO

Business Benefits:

The new pages offers fewer clicks and better performance. You can take advantage of the
cohesiveness through the application with the new pages and flows.
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REDWOOD EXPERIENCE FOR PERSONAL INFO PAGES M“tek’

Core HR

Details:
Impact Analysis

* Enrich your user experience with the new Personal Info pages, which include the
Personal Details, Contact Info, Identification Info, and Family and Emergency Contacts Impact Level LOW
pages, developed using the Redwood toolset.

Need to Enable YES

Configuration NO

Business Benefits:

This feature enables employees to manage their personal details using the new look
and feel.
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REDWOOD EXPERIENCE FOR ADDITIONAL PERSON

INFO

Mastek’®

Trust. Value. Velocity

Details:

* Enrich your user experience with the new Additional Person Info page developed using

the Redwood toolset.

< E_h | Additional Person Info

4 _J Andrew Gills

Info Group

LI
Additional Person Details for Global Payroll

Additional Person Details for ADP Global Payroll

Effective Start Date
8/2/23
Number of Dependents

1

Distance in Kilometers
14

Employee Override

No

24A - CORE HR Update| Balu Salandri

Core HR

Impact Analysis

Impact Level LOW

Need to Enable YES

Configuration NO

Business Benefits:

The new page offers fewer clicks
and better performance. By using
these new pages or flows, you can
take advantage of the cohesiveness
through the application.
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REDWOOD EXPERIENCE FOR CREATE AND °
Mastek @

DU PLICATE LOCATIONS Trust. Value. Velocity

Core HR

Details:
Impact Analysis

 Enrich the user experience with the new Locations create and duplicate pages
developed using the Redwood toolset. Impact Level LOW

s o (N Need to Enable  YES

Basic details Configuration NO

o EieciiEE D CRFL GHR LOC ACTN NAME RSN v m

e o | | e - || |

bi5 us o ®v

Business Benefits:

. The new page offers fewer clicks

o O i o and better performance. By using

B - these new pages or flows, you can

. YN - take advantage of the cohesiveness
through the application.
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REDWOOD EXPERIENCE FOR CREATE AND
DUPLICATE DEPARTMENTS

Mastek’®

Trust. Value. Velocity

Details:

 Enrich the user experience with the new Departments create and duplicate pages
developed using the Redwood toolset.

New Department

Effective Start Date

nnnnnnnnnnnn
ooooooooo

SSSSS

Action Reasen

DDDDDDD

eeeeeeeeeee

Attachments

24A -

CORE HR Update| Balu Salandri

Core HR

Impact Analysis

Impact Level LOW

Need to Enable YES

Configuration NO

Business Benefits:

The new page offers fewer clicks and better
performance. By using these new pages or flows,
you can take advantage of the cohesiveness
through the application.
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REDWOOD EXPERIENCE FOR REQUEST A NEW
POSITION AND REQUEST A POSITION CHANGE

Mastek’®

Trust. Value. Velocity

Core HR

Details:
Impact Analysis

* Enrich the user experience with the new Request a New Position and Request a Position

Change processes developed using the Redwood toolset. Impact Level LOW
* In the new Redwood process for Request a New Position, in the Position details step, you
can also see the budget attributes if theyre displayed using Visual Builder Studio (VBS). Needto Enable  YES

* In addition, some of the fields have been reorganized.

Configuration NO

Request a New Position

Info to include

Additional info Legislative info

Add or update additional information for a Add or update legislative information for a When and why

position. position.

« © Business Benefits:

Evaluation criteria Associated profiles

Add or update evaluation system, date, unit Add or change associated profiles to identify

of measure, for a position. the requirements and competencies for a... .

L a) © The new processes offer fewer clicks and
P———— better performance. By using these new
Give comments and Attachments for

approver (0 ustythe changs. processes, you can take advantage of the
|

cohesiveness through the application.

Cancel Continue
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REDWOOD EXPERIENCE FOR MY SPOTLIGHT PAGE MaStek‘

Details: Core HR
* You can now use the My Spotlight page to access information about your employment, Impact Analysis
assignment, compensation, etc., through the page. All users with Employee and
Contingent Worker roles can access the new page from the Me tab, Quick Actions pane. Impact Level LOW

Need to Enable YES

Good evening, James Richter

Configuration NO

Business Benefits:

My Spotlight page is a one stop summary page to view
all your key information at a glance. You can quickly
act on pending tasks that need your attention because
the page provides easy access to various pages where
you can perform different tasks. The page eliminates
the time and need to navigate to different pages in
the application.
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®
CLOSING NOTE -~ Mastek'®

: Global Payroll Oracle
1. What happens next? : Quarterly Updates 24A Bl (0) 3:00 PM GMT | 4:00 PM CEST | 10:00 AM EST

1. Presentatlon | Advanced Procurement)

Oracle Quarterly Updates 24A WepRiEVIGV St ey SREELPII

2 Session Recording . o |
Benefits & Compensation : .

2. Speak with your CEMS Support SRS SENETSEY S BCE en S Bl (O 3:00 PM GMT | 4:00 PM CEST | 10:00 AM EST

ManagerorCEMS SerViceManager Finance Oracle Quarterly

Updates 24A

1. for additional services around Bl (O 4:30 PM GMT | 5:30 PM CEST | 11:30 AM EST |
quarterlyupdates Quarterly Updates 24A i =

; \) 3:00 PM GMT | 4:00 PM CEST | 10:00 AM EST [

2. Learn more about Innovation  scw gnventory s order | R BELIDTE
Management) Oracle : -

3. Next Sessions ? | GumnkdUndaves 34N |

Quarterly Updates 24A

HR Helpdesk & ORC Oracle ~

) 3:00 PM GMT | 4:00 PM CEST | 10:00 AM EST



Mastek'®

Trust. Value. Velocity

is here to
help you!

THANK YOU

This presentation contains infor mation that may be privileged or confidential and / J
MANAGED SERVICES
Copyright ©2022 Mastek. All rights reserved.



https://www.linkedin.com/company/mastek/
https://twitter.com/MastekUK
https://www.youtube.com/channel/UCu-jUvZhjNtw_eNBKKLossA
https://www.facebook.com/Mastekltd/
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