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Our Analysis of Latest Release

- New Features

- Known Issues (If any)

Closing

- Q&A

AGENDA

Our Approach to Oracle 

Update
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How to read each Feature Summary?

New Feature 

Introduced in latest 
release by Oracle

Short Description of 

the New Feature

Business Benefits 

realized from the 
New Feature

Mastek Feature 

Analysis for Your 
Business Mastek Impact Study on 

Potential Impact to 
users for using new 
feature

LOW: No large scale 
impact. Regression 

testing can be ignored.
HIGH: Needs to be part 
of the regression 

testing.

YES: Configuration set 

up needed to use new 
feature.
NO: User can use the 

feature by default with 
no change needed.

NO : Already enabled 

and ready to use with 
some or no 
configuration

YES: Need to opt-in to 
use the feature.

YES: Need minimal time of both 

parties to make use of the 

feature. 

NO : Need significant amount of 

time and effort to make use of 

the feature.



Latest Release 

OUR 

ANALYSIS
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MASTEK ANALYSIS



Quick Wins - Default with NO 
Configuration

NEW 

FEATURES
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CAREER DEVELOPMENT DIAGNOSTICS

Impact Level LOW

Impact Analysis

Need to Enable NO

Configuration NO

Quick Win YES

Details:

• Run the Goal Management Diagnostics Report process to generate reports that 

will help you to identify and fix issues in your Career Development 

implementation by yourself.

• The report generated uses masking characters to secure data in various sections.

• The Goal Management Diagnostics Report process accepts these parameters:

• Person Number: The person number of the worker for whom you’re generating the 
diagnostic report.

• Duration: Specify the number of days before the current date you want to select active 
goal plans. The default value of this parameter is 720.

Business Benefits:
Ensure the smooth operation of 

career development in your 

organization with the processes 

outlined in this feature.

Talent
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REDWOOD EXPERIENCE FOR PROFILE MANAGEMENT

Impact Level High

Impact Analysis

Need to Enable NO

Configuration NO

Quick Win YES

Talent
Details:

• Introduction of Profile Management pages and flows in Redwood toolset Visual Builder 

Studio (VBS) to enhance your user experience while maintaining the same backend 

functionality. 

• While these pages and flows have not been fully redesigned, they have been modified to 

look and function like Redwood pages or flows, ensuring greater application coherence. 

• By default, these pages and flows will be disabled, but you will have the option to 

enable them.

Business Benefits:
By using these new pages or flows you can take advantage of the cohesiveness through 

the application.

23B – Talent & OLC Update| Esha Kath
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DELETE CHECK-INS AND DISCUSSION TOPICS

Impact Level High

Impact Analysis

Need to Enable NO

Configuration NO

Quick Win YES

Talent

Details:

• You can delete a check-in or a discussion topic in a check-in only if you created them. 

This in addition to the following existing rules: 

• As the creator of a check-in, you can delete it only when:
It has no comments added by other participants to any of its discussion topics.
It has no discussion topics that are marked as discussed. 

• As the creator of a discussion topic, you can delete it if it has comments added only by 

you and if it’s not marked as discussed. If it has comments that other participants 

added, then you can’t delete it, even if you created it.

Business Benefits:
This feature prevents nonparticipants from inadvertently deleting check-

ins or discussion topics.

23B – Talent & OLC Update| Esha Kath
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VIEW OTHER GOAL INFO IN COMPLETED
PERFORMANCE DOCUMENTS

Impact Level High

Impact Analysis

Need to Enable NO

Configuration NO

Quick Win YES

Talent

Details:
• You can now also view these details of a performance goal in a completed performance 

document:

• Measurements

• Tasks

• Alignment details

• Goal share details

• Notes

• Requested feedback

Business Benefits:
Enhance your performance 

evaluation process by viewing 

complete information of 

performance goals in completed 

performance documents.

23B – Talent & OLC Update| Esha Kath
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GOAL MANAGEMENT DIAGNOSTIC PROCESS

Impact Level High

Impact Analysis

Need to Enable NO

Configuration NO

Quick Win YES

Talent
Details:
• Run the Goal Management Diagnostics Report process to generate reports that will help 

you to identify and fix issues in your Goal Management implementation by yourself.

• The report generated uses masking characters to secure data in various sections. 

columns.

• The Goal Management Diagnostics Report process accepts these parameters:
• Person Number: The person number of the worker for whom you’re generating the diagnostic 

report.

• Duration: Specify the number of days before the current date you want to select active goal plans. 
The default value of this parameter is 720.

Business Benefits:
Ensure a smooth management of 

performance goals in your organization 

with the processes outlined in this 

feature.

23B – Talent & OLC Update| Esha Kath
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CONTENT SECTION SUBSCRIBERS IN PROFILE
SUBJECT AREA

Impact Level High

Impact Analysis

Need to Enable NO

Configuration NO

Quick Win YES

Talent

Details:

You can now report on the content sections that are subscribed by specific modules which 

are termed as Content Section Subscribers. Example: The content section named 

competencies can be subscribed by Talent Profile, Learning, and so on.

Business Benefits:
The content sections subscribed by various modules can be 

reported

23B – Talent & OLC Update| Esha Kath



Presentation Title  |  Author  |  Date 15Company Confidential © Mastek 2023. All rights reserved  |

CONFIGURE SCORM COMPLETION

Impact Level High

Impact Analysis

Need to Enable NO

Configuration NO

Quick Win YES

OLC
Details:
• You now have the ability to control how Oracle Learning determines completion of 

SCORM content containing a mastery score. 

• You can choose to use either the score sent by the content to the eLearning player, or 

the lesson status sent by the content to the eLearning player to determine learner 

completion.

Business Benefits:
This feature lets you recognize the 

status of SCORM content items, 

even when the learner doesn't finish 

the content.

23B – Talent & OLC Update| Esha Kath
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PROCESS USER ACCESS IMPROVEMENTS

Impact Level Low

Impact Analysis

Need to Enable NO

Configuration NO

Quick Win YES

OLC

Details:

• The Process Access Control Lists for Learning Items for OSCS process ensures that the 

Explore page search results enforce changes in access lists. After you enable the 

Redwood experience, this process runs automatically when you schedule Process User 

Access. You no longer need to schedule it separately.

Business Benefits:
This enhancement automates up-to-date enforcement of changes in 

access lists.

23B – Talent & OLC Update| Esha Kath
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LOAD TRAINING SUPPLIERS USING HCM DATA
LOADER

Impact Level Low

Impact Analysis

Need to Enable NO

Configuration NO

Quick Win YES

OLC
Details:
• You can now use HCM Data Loader to:

1. Create, update, and delete training suppliers.

2. Associate a training supplier while loading classroom and instructor resources.

3. Purge (physically delete) classrooms and instructors.

Business Benefits:
This enhancement enhances a 

learning administrator’s job of 

creating and maintaining of training 

suppliers.

23B – Talent & OLC Update| Esha Kath
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CONFIGURE PARALLEL APPROVERS AND VOTING
RULES IN LEARNING APPROVALS

Impact Level High

Impact Analysis

Need to Enable NO

Configuration YES

Quick Win YES

OLC
Details:
• You can now configure parallel approvers and voting rules in Transaction console for 

these learning approvals flows:
• Learning Assignment Completion Flow

• Learning Assignment Withdrawal Flow
• Learning Incident Flow
• Learning Item Contribution Flow

• Learning Request Flow

Business Benefits:
This enhancement lets you to 

configure parallel approvers and voting 

rules that determine when a request is 

approved or rejected.

23B – Talent & OLC Update| Esha Kath23B – Talent & OLC Update| Esha Kath
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REPORT ON FUTURE-DATED ENROLLMENTS IN
LEARNING RECORDS SUBJECT AREA

Impact Level High

Impact Analysis

Need to Enable NO

Configuration YES

Quick Win YES

OLC

Details:

• Reports based on the Learning Records subject area now include future-dated 

enrollments, such as when you're using renewals. If you don't want to see the future-

dated enrollments, you need to add an additional filter condition: "Active 

Details"."Enrolled on Date" <= CURRENT_DATE

• You also need to update the existing Oracle Business Intelligence Cloud Connector 

extracts, which are based on LearnerLearningPVO View Object, because attribute names 

in the View Object have changed.

Business Benefits:
This enhancement lets you report on future-dated enrollments.

23B – Talent & OLC Update| Esha Kath
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REPORT ON LEARNING ACTIVITY RECONCILIATION 
CHANGES

Impact Level High

Impact Analysis

Need to Enable NO

Configuration YES

Quick Win YES

OLC
Details:
• With sequencing enabled, if you makes changes to the definition of offerings, courses, 

or specializations, you need to push out those changes to learners with active 

assignments. Do this using the Reconcile Learning Assignments action. If you don't, use 

reconcile the learning assignments, those learners won't see the changes when they next 

continue their learning assignment.

• These attributes let you report on whether the affected learning assignments point to 

the most recent learning definition and what version of the learning each learner has.

Business Benefits:
This enhancement lets you track 

whether learning assignments point to 

the appropriate learning version.

23B – Talent & OLC Update| Esha Kath
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EXPLORE CAREERS USING ORACLE SEARCH

Impact Level Low

Impact Analysis

Need to Enable YES

Configuration YES

Quick Win YES

Talent

Details:

Oracle Search is a specialized search engine that you can access within your Human Capital 

Management Cloud environments. By enabling it for career exploration, your users can 

benefit from search term suggestions and relevant results that match their queries. The 

search terms are matched with key fields in the search index, including profile name, 

description, job description, responsibilities, and qualifications.

Business Benefits:
Enable your employees to search for careers more easily using the search 

suggestions.

23B – Talent & OLC Update| Esha Kath
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SUCCESSION PERFORMANCE IMPROVEMENTS

Impact Level Low

Impact Analysis

Need to Enable NO

Configuration YES

Quick Win YES

Talent
Details:
Leverage the performance enhancements to the succession information displayed on the 

Succession Planning spotlight and Career Overview pages. Starting this release, the 

Succession Plan Incumbents process will refresh and update the succession information on 

these pages.

Business Benefits:
Enhance your succession planning by 
viewing the latest information on the 
Succession Planning spotlight and 
Career Overview pages.

23B – Talent & OLC Update| Esha Kath
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FACILITATOR VIEW ACCESS TO POTENTIAL
ASSESSMENT

Impact Level Low

Impact Analysis

Need to Enable YES

Configuration YES

Quick Win YES

Talent
Details:
• From this release, facilitators can view the potential assessment ratings saved or 

submitted by reviewers. They can do this if potential assessment is enabled for the 

Talent Review meeting. Facilitators need to select a member of the review population 

on the meeting dashboard and then select the View Potential Assessment action. Note 

that facilitators can select only one member of the review population at a time.

Business Benefits:
Enhance your talent review process by 

providing additional information about 

the review population to the meeting 

facilitator.

23B – Talent & OLC Update| Esha Kath
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AUTOMATE MICROSOFT TEAMS VIRTUAL
CLASSROOM ATTENDANCE

Impact Level Low

Impact Analysis

Need to Enable YES

Configuration YES

Quick Win YES

OLC
Details:

• Enable the virtual instructor-led (VILT) completion rules so that offering activities using 

Microsoft Teams-based virtual classrooms are automatically marked as complete when 

attendees exceed the attendance duration time you configured.

Business Benefits:
This enhancement saves time and 

prevents manual completion mistakes 

because Oracle Learning does the work 

for you.

23B – Talent & OLC Update| Esha Kath
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SECURE LEARNING APPROVALS USING PROFILES
AND DELEGATION

Impact Level High

Impact Analysis

Need to Enable YES

Configuration YES

Quick Win YES

OLC
Details:
• In one enhancement, HCM administrators can now create transaction security profiles 

to control which approval transactions learning administrators and managers see when 

they're on the HCM Transaction console page. In another enhancement, approvers can 

now delegate learning approval tasks. The two enhancements are independent of each 

other.

Business Benefits:
These enhancements lets HCM 

administrators secure learning 

approval transactions and lets 

approvers delegate learning approval 

flows.

23B – Talent & OLC Update| Esha Kath
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ZOOM VIRTUAL CLASSROOMS PROVIDER

Impact Level Low

Impact Analysis

Need to Enable YES

Configuration YES

Quick Win YES

OLC
Details:
• You can create and update Zoom web conferencing events directly in Oracle Fusion 

Cloud Learning after integrating the applications. In Oracle Learning, the events are 

part of virtual instructor-led training (VILT).

• Here's what learning administrators can do:

• Select a Zoom account when creating virtual instructor led training activities.

• Create and modify VILT activities in Oracle Learning that link to the selected Zoom 

account. This keeps the activities in sync with corresponding Zoom meetings for the 

instructors and the learners assigned to the activity.

• Assign or withdraw learners from virtual ILT activities and keep the associated Zoom 

meeting attendance in sync. 

• Here's what learners can do:

• Join the virtual classroom directly from the activity details page 15 minutes before the 

event.

• Here's what instructors can do:

• Join the virtual classroom directly from the offering details page on the day of the 

event.

Business Benefits:
This feature lets you leverage 

Zoom as a virtual classroom 

provider directly in Oracle 

Fusion Cloud Learning.

23B – Talent & OLC Update| Esha Kath
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REDWOOD EXPERIENCE FOR REVIEW PERIODS
SETUP

Impact Level High

Impact Analysis

Need to Enable YES

Configuration YES

Quick Win YES

Talent
Details:
• Check out the new Review Periods page, designed to enhance your Redwood experience. 

The page has been recreated using the Redwood toolset Visual Builder Studio (VBS) to 

improve user experience while maintaining the same backend functionality. By default, 

this page is enabled for use.

Business Benefits:
By using this new page you can take 

advantage of cohesiveness through 

the application.

23B – Talent & OLC Update| Esha Kath
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REDWOOD EXPERIENCE FOR PERFORMANCE
MANAGEMENT SETUP

Impact Level High

Impact Analysis

Need to Enable No

Configuration No

Quick Win YES

Talent
Details:
• Check out the Performance Management setup pages that can be used to complete your 

Redwood experience. These pages or flows have been recreated in the Redwood toolset 

Visual Builder Studio (VBS) to improve the user experience by having the same backend 

functionality.

• These pages will be turned on by default: 
1. Performance Document Types
2. Performance Roles

3. Check-In Templates

Business Benefits:
By using these new pages or flows you 

can take advantage of cohesiveness 

through the application.

23B – Talent & OLC Update| Esha Kath
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REDWOOD EXPERIENCE FOR FEEDBACK TEMPLATE

Impact Level High

Impact Analysis

Need to Enable No

Configuration NO

Quick Win YES

Talent

Details:

• Use the Feedback Template page for Requested Feedback to complete your Redwood 

experience. This page was built in the Redwood toolset Visual Builder Studio (VBS) to 

improve the user experience by having the same backend functionality. This page is 

modified to look and act like Redwood pages or flows, to help create cohesiveness 

through the application, and is turned on by default.

Business Benefits:
Take advantage of the application's cohesiveness by using the Feedback Template 

page.

23B – Talent & OLC Update| Esha Kath
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REDWOOD EXPERIENCE FOR SUCCESSION
MANAGEMENT

Impact Level High

Impact Analysis

Need to Enable YES

Configuration NO

Quick Win YES

Talent
Details:
• Check out the new Create Succession Plans and Add to Succession Plans quick action 

pages that can be used to complete your Redwood experience. These pages have been 

recreated in the Redwood toolset Visual Builder Studio (VBS) to improve user experience 

by having the same backend functionality. These pages haven’t been through a full 

redesign. They have been modified to look and act like Redwood pages to help create 

cohesiveness throughout the application. Note that these Redwood pages aren’t enabled 

by default.

Business Benefits:
By using these new pages or flows, 

you can take advantage of the 

cohesiveness through the application 

and have a great user experience.
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REDWOOD EXPERIENCE FOR TALENT POOLS

Impact Level High

Impact Analysis

Need to Enable YES

Configuration NO

Quick Win YES

Talent
Details:
• Check out the new Create Talent Pools and Add to Talent Pools quick action pages that 

can be used to complete your Redwood experience. These pages have been recreated in 

the Redwood toolset Visual Builder Studio (VBS) to improve user experience by having 

the same backend functionality. These pages haven’t been through a full redesign. They 

have been modified to look and act like Redwood pages to help create cohesiveness 

throughout the application. Note that these Redwood pages aren’t enabled by default.

Business Benefits:
By using these new pages or flows, 

you can take advantage of the 

cohesiveness through the application 

and have a great user experience.
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REDWOOD BROWSE LEARNING

Impact Level High

Impact Analysis

Need to Enable YES

Configuration NO

Quick Win YES

OLC
Details:
• The new Redwood Browse Learning and Topic Index page give learners an enhanced 

experience when they're browsing the learning catalog to see what learning they might 

be interested in. The Browse Learning page provides dedicated Featured and 

Recommended views. It also provides category views to see related learning topics and 

items.

Business Benefits:
This feature simplifies and enhances 

learners browsing experience.
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POPULAR WITH MY JOB LEARNING RECOMMENDER

Impact Level Low

Impact Analysis

Need to Enable YES

Configuration NO

Quick Win YES

OLC
Details:
• You can now automate learning recommendations to employees based on their current 

job and learning that's popular with others in the same job or job family. Generate up to 

20 recommendations per active learner work assignment on a weekly basis. These 

recommendations depend on the quantity of learners in the same job or job family who 

voluntarily completed the courses, specializations, videos, or learning journeys in the 

previous 6 months.

Business Benefits:
This feature lets you drive more 

learning engagement with minimal 

manual effort.

23B – Talent & OLC Update| Esha Kath
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SKILLS ADVISOR FOR LEARNING SUPPORT FOR SKILL
LEVEL (FOR BOTH DYNAMIC SKILLS AND LEARNING)

Impact Level Low

Impact Analysis

Need to Enable YES

Configuration NO

Quick Win YES

OLC
Details:
• From Update 23A, learning administrators can select and curate skills suggestions made 

by Skills Advisor for Learning. With this release, they can set the skill level on the skills 

advisor suggestions when configuring learning outcomes for a course or specialization.

Business Benefits:
This enhancement improves learning 

administrator productivity because 

they can now set the skill levels while 

curating skills in the workbook.

23B – Talent & OLC Update| Esha Kath
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REDWOOD TEAM LEARNING

Impact Level Low

Impact Analysis

Need to Enable YES

Configuration NO

Quick Win YES

OLC
Details:
• The Redwood Team Learning home page simplifies your ability to track your team's 

overall learning, by learner and learning item.

Business Benefits:
This feature simplifies how you 

manage your team's learning.

23B – Talent & OLC Update| Esha Kath
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AUTOMATE WITHDRAWAL OF LEARNERS WITH 
TERMINATED EMPLOYMENT

Impact Level Low

Impact Analysis

Need to Enable YES

Configuration NO

Quick Win YES

OLC
Details:

• You can now automate the removal of learning assignments, recommendations, and 

learning item access for employees whose employment was terminated. Use the new 

Update Learning Assignment Statuses to Deleted or Withdrawn for Learners Whose 

Employment Was Terminated background process. Previously you had to do removals 

manually.

Business Benefits:
This enhancement ensures that there are no active learning assignments for employees 

whose employment was terminated.

23B – Talent & OLC Update| Esha Kath
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REDWOOD LEARNING ASSIGNMENTS LIST PAGE
FOR ADMINISTRATORS

Impact Level High

Impact Analysis

Need to Enable YES

Configuration NO

Quick Win YES

OLC
Details:
• The Redwood Learning Assignments page gives learning administrators a new way to 

search for learning enrollment backed by Oracle Search Cloud Service.  This lightweight 

search lets them search primarily by learning enrollment attributes. They can use it in 

addition to the existing learners search page, or instead of it depending on their needs.

Business Benefits:
This feature gives learning 

administrators a comprehensive view 

of assignments with navigation tabs 

and view toggles that let them 

quickly and easily switch pages and 

views.

23B – Talent & OLC Update| Esha Kath
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REDWOOD LEARNING ASSIGNMENTS LIST PAGE
FOR ADMINISTRATORS (CONT..)

Impact Level High

Impact Analysis

Need to Enable YES

Configuration NO

Quick Win YES

OLC
Details:
• The Redwood Assignments Summary page gives learning administrators a summary of 

required and voluntary enrollments by learner or learning item.

Business Benefits:
This feature gives learning 

administrators a comprehensive view 

of assignments with navigation tabs 

and view toggles that let them 

quickly and easily switch pages and 

views.

23B – Talent & OLC Update| Esha Kath
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REDWOOD EXPERIENCE FOR REQUEST NONCATALOG 
LEARNING AND RECORD EXTERNAL LEARNING PAGES

Impact Level High

Impact Analysis

Need to Enable YES

Configuration NO

Quick Win YES

OLC

Details:

• You can now use the new Redwood request noncatalog learning page to request learning 

that isn't part of the Oracle Learning catalog. And you can use the new Redwood record 

external learning page to add learning that you completed outside your organization to 

your learning history.

Business Benefits:
This enhancement continues the 

journey towards a unified Redwood 

learning experience.

23B – Talent & OLC Update| Esha Kath
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GET NEWS FEED SUGGESTIONS ON YOUR NEXT
LIKELY ACTIONS

Impact Level Low

Impact Analysis

Need to Enable YES

Configuration YES

Quick Win NO

Talent

Details:

• Get suggestions on your next likely actions in your news feed layout. This feature is 

currently in Controlled Availability and is available in Oracle Fusion Cloud HCM, 

Financials, Project Management, and Procurement.

• Artificial intelligence and machine learning algorithms predict and suggest the actions 

each user is most likely to take during a session.

• The algorithms use historic navigation behavior and patterns of each user and users like 

them to determine which navigation target they’re most likely to visit.

NOTE:     You will need to log a Service Request (SR) through My Oracle Support and 

request for a promotion code.

23B – Talent & OLC Update| Esha Kath
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TALENT MANAGEMENT CLASSIC PAGES REMOVED

Impact Level High

Impact Analysis

Need to Enable NO

Configuration NO

Quick Win NO

Talent

Details:

• As of 23B, Oracle Cloud HCM Talent Management users who are still using the Classic 

pages must transition to the modern, feature-rich, and intuitive Responsive pages. 

Customers using Classic pages in any of the following Talent Management applications: 

Career Development, Goal Management, Performance Management, Profile Management 

Classic Version, Succession Management, or Talent Review, will be affected by this 

change.

• IMPORTANT: Beginning with Update 23B, Talent Management will be delivered with 

Responsive pages enabled by default. Customers will not have the option to revert back 

to the Classic pages.

23B – Talent & OLC Update| Esha Kath



Presentation Title  |  Author  |  Date 45Company Confidential © Mastek 2023. All rights reserved  |

Closing

Q&A
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1. What happens next?

1. Presentation

2. Session Recording

2. Speak with your CES Support Manager 

or CES Service Manager

1. for additional services around 

quarterly updates

2. Learn more about Innovation

3. Next Sessions ?

CLOSING NOTE

23B – Talent & OLC Update| Esha Kath
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